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(t) u fc ,, ^rarfafwT^Mm3'^WTO(i)^krRTTRtRarik&Tfri 

(■bt) “■pi^TO"*kw" ■&h'-sm arf'rshrr 11 

(rO “wto 1 ^ nwnq wr^^arf^#%i 

(rt) “4>4^R4 ,, 4f44tR44t Mg4) mqti 4Rk44kPt^RR4473i fWRkkftwHim sftqi4tarafkarftnkT11 

(4) “TffirR istftpFm” 4 srfkRtfkfr % rtr 4 4 4k 4r rtr4 4 3T*R4 srt wtfm arkrokt 

^tfkstn 11 

(^r) "’^^gt" 4 PhhPwPjpi viiflwf 

(Ri) RfkftsTTktRc*4fVi)%^ r44rt; 

( 3ST) RTf STRftT, f^TR% <f)<ll 3TfkR?l4 RT i ^>4ri<I <*,4 u 5 u l tTRR RT i^( 

(R) RfiffR RTpR+lft 5TO fkPT^TTfkfR 3TW?T, f#I ■3TI^F7f%*PT7 3TRTT7TRT ’■RffPl 4t R? 3TRfk; 4k 

(R) ^ % #TR RT ^FTRT Rit STRfR I 

(r) 11 R f krf& raf 1 ' ft 44m4k mf rtt, Rfq yt, 3Tf44?T t1 

(3) “r 4r i 4 "4 ' faP- i m 3(RT) (2)3^(3)^W¥^R^4f^I^’TlRi; 1 RfHy*M ^P«W3if4fm4 4kTJR444 
<fi4^rct ’ft vnfiqM 4, f^nwSt'^RTTf 7473 ^^-g>^ 7 ft ■^rott i 

(^) "■qftRR” "ft 344 rr4 -rt r44 i 4 4) RHt/RiT rPt (Rf4Rf4/R4t 4tfR7R44t arftroRt rt ^4^rfr r 4 4) 4k 
srftTOKt rt mfakt 4t 44t 4 tttr, Rmi-fim, 4k m4, 4t T^kr: ^Trkt rt r4rt4 rt mfkcr f, atfkrkr 
t, f%5 4cr4?r faftRF w 4 Rftr/qcft ^nfkur rf! 11 

(^) “srftRfiift” 4 fatWr 3 (rt)(i) 4 fa Piffle r 4 4 4f44t 4t rt; rt t4^w TjqPw 3444ni i 

(tjt) “4m" 4 3 tr4r 4fli^pR4f 4kR fk r Ptf -TRf %f44t RmTTffcT, f44mf4fw44? 4^4; fk4R t*\r 4 4ni % 
■mr 4 RRtfuT fRTRT rtt^ fk4t 4m*m 4 arfkRTRt rt r4rt4 sttt rRi'hip wr 1r>rt rr4 rtftt 4m 3444 r 
tl 

(tt) “44m" 4 4m 4k ms 1 n^ h4 rr 3tf44tr 1 1 
(*r) M RTRkwtRT"4 Mrofkr^4kT karfarkrt, 4p 

(R) “Rf4^3r4mT"4kRIRRTTRt^4t44tfkRT I TRTTR'RKRTT 7 TRR4RTW3TkTTn4, f'JlRRiT^RT <4i<rl-II 4 RfR^kt 

kRTpprft, 3444rrt I 

4*zira-ii 

3if 4«4) i R4) : 4tr ytf-oi i ff^ -grr Ph^Rpt, RfkftajT 3ftr4Rr4t MmPki 

3. 3tfk'*tirt*lT 3fi< th^f^lflRT <til ei'ftctiiTTT : 

(RT) 4’rt% 344*444 4k Ri4Rlf<4 4t PthI^RR q'lt^ fkRT 'JIIMH : 

(1) THJK-'RT 3Tf(T5Tft4R4 

(i) T%7R-[ 

(ii) 4 rtr-|| 

(iii) <4ifi-lll 

f44t 4 tptrtr % 44r 4 rrrtr tr wt 4rt : 

(i) atfmkt 

(ii) tmoi RRRRT 







[HFT ITT—' 73 ^ 4 ] 'TOTWWH : ararlron 

(lli) 

(iv) 'orfTO 31^*13) 

afa; t$ ar*? %rhtt afrr )%r sra Vsto nw % st^tt ^ - rmn-Tvm m Wafre M 


(?) 

(3) 


^fcpf 

qfarf HiyrurM-h sfrr^fr ar=q %fmi, 

^sai - 5 m 3h^0^ ttwr % ^j^rtTpr $ r: fafaffe f^n ^nn 1 

TT^-TT—IT^HW tfM 


ajtjfaw ^ie ng «h -~q?-^rTi^^H kt. ^tw, w^- T '*-^ |e,| *'*>> 
^ i q i gtti -TTg-TTO^ th4^ l <l , T TT^ aftf T^ft 3RT SffRT, f=^m W 4v^V-l HR>R % 


^crf^vilfn ^ rr-rr r: f*p«n ^rro 1 


Cot) ^r'Wwr^rl^t a^*} Rff ?ftrt mirnfar%fan? arfaitufRi’ r %*r*ft ^H-^rnT r 


^farqf crt wr IN? ^f rt4r fm afafam 11 


4 .3Tt«ir?ft <*^-e(i-ft 

^ fafam fi 3 fa>*ti «Twraer ttptf^’’tt f^rfl'Pe a^nj^TT %^rwr^fpr, ^wi-wpr 

fairer R^ri?7TRTtfa^Rni "ett ■ c rfrf^«Tf?T ^ ^ l^rq; ■'=rf^r "^r f^rF^rafW "?r'T r i afk/R ar^ffapr 

T^rj if ^rf Tt' 60 3TfaR Rt 3Rfa % fal^ 7nfa afa/STI STWIFft 3TTOTC R MHwi RTRfmri : 

rt^ zpf -f^r th;*} afrtRT arwfat sit^k r; xj^ft fayfa?Ri hhI^ ^N> % hohv! ^ Rt ‘ a m37fr i 

5.gft tm fa^farl 

C i) a^faRrWf % ^ 5 }«r*f Rwrej fagffar ^far i riMriRrI' % *fav A' ^imrrr faqfaw»i fa =ok 1 Tt^n : 

^ arm P)^r«w mfwft #tt i 

( 2 ) f fa jfa ff fa Ww 4 rsit w^fire %fareR arfafwr ^ *ro 29 % aripr ^fa *uq»K srer 

fa*mt % a^tiRRf I 

( 3 ) faqfffaRT m^raiura fafawi 
mf^^t’PWTiT (fara^O ■sFrm-'^tmxjn w surtwT fan 1 

( 4) ( 1) ^ 'ft Rfafl, 

(■ep) ■psra^ f^Ffl' "czif^T ^=r trt«t f^TTnir i^^rr% '^n ^sfif^in ift. 


aTRW 

t t»t ' c r: ^ I^Ttr ■'rra ^rsff ^Wt : 

% 31^ vrfin % ^ f^p ^n ^ % a^ «mro f. ^ ^ ^ fw % 3 p#t ^r ^ % 1 

(li )m\«4<JU 

amt T^ 5 ft XR -Stf^ arftp ?^^*n ar^nt II * arg^R amt ft*rfn ^ ^ ^ ^ 

■ETtW TRJft ^TTII 

6. 3KW T3frr*rfr ^ 

Mwi 3^3f^3Rlf^Tt ^ ej^^TTOR 

^ ff*ft, ^ a#m *m 17 WTO ( 1 ) % a^Ffn %^r ^twtj: ^ra w-wm ^*ni 1 

7 . ^rYfuww 

3TRWT#Tt: 

tr=5 7 ^ f% ^ ^ wJ fipw% 3ra^ ^ TO t, ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 

^rtrf ftmi 
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R)t 3iqflJ% S|<II<(I Rfi r4)‘II I 

(ii) arftjRrpft wf %f^rt-i Jr f%Rt T( rtr^f=ri rr^rr) t^fr4 rJ aiRfa % RfRftw rt t% t tt, faJi frjf^i 

t*rt riJJ ■J arRfRRT rJ ^ptRt % «(-a]-'4i rtt rtJrtt i 

(iii) fJrtR Hq-ia arfwft r4 rJ ar^fa %%tt Rf^fNiR ri ^rt, IrtJt ^rrffer^Tfl' tjrt u: Rrrft Jr 

H*11iTRTRif 'Hq[4 %■ (cit^ -y'tol-Hi RTT R%RT I 

(ivOCsF) fflR R l ft l R Tl f ) 

Rlfl4^3Tf^Rj37RfR%%T3; WRTRT R^i | l l I 

W aTRfaRT Wf^ «^4^l-0 faf4R>TRR4 J’f4RfiRRRTR?it^f^RTT%RT^ 

F&RT, frrJ 'SnftFFTff 'KRT ifN J' aTRfVRT rJ 3TRftf % f^TR WTRT RT Rr%RT I 

(v) atfRRTft RT R54RlJ % RTR(J J' RfRTfaT Rf) 3TRfR, RR% £RT # R^ aTRTRRR ^ rJ RIRT RR7 RT fagfjR 

RrfaRrrct rt)rrJ r rr arqftr %tJrr brrr riJPoti^t arorTtwr^ fU r* Tfhrrarf % 3 rrt rtjt^rr 0#^) i 

9. T-eilUlWhOU 


(i) ^R; Prgftw RTftiRiid '®fjY rr Jf, Rf 4) arfferRnft rt r^Ntr) J otr) m[rJ$tt RifiRaHEi' re ■J gff re rf) Ff, 7 ft re 
arfaEird rt eJ Jet eJ tJet Jf efe! re ft^n aineii 1 

(ii) Eft rJ E^ R^ 3TEftf, EftEftf tf, R7f%7T EfFETW Rj RRfR % tJrr, ftgftfl ErfaERt Eft E* EE *) % 

arfERui) RT '♦>4'«)I<1 REE El! RltRtEEET % IciQ.REgRE ifl %, lit.: 

(Ei) RtJ fa^RE f*Fg EIJ RlfaEtfJ'ETEFNrft JiRTE^Jt, RReJ JEftlFFElJJER Etl^itEE ROTTER^ E^J-'e^F 
Hp"H EiT JflH RETET Ri) RT R^'ffl ^ I 

(RT) f«F -sr) ^Rfl Rl R^FRT RT( ftRft arflRRrft RT -=f 4MlO % RTR^ '4, "3^ 3Rt t T^ RT RRTTRfifRT -%RT ^ RRRTT t, 

a4 h c^l —in Rh*ii *i'Hi ®n l 

10. 'frf^R gltl <♦>) 

(i) (^>) c 4l^ Rt arfwfr ri ^4tii<1 4)^(1 rt arpt rrI r <<a4 rt rtfprt % arr^ % Rft R fRgf^ti 
RiRR^^-Wiljro. rr 4tfeR Rrg f^ ^Nr 4i amt 4hRt wf ^r%rti 

(lit) '=ftfeR ^fl aiRflir^- jt^R tRtI : — 

(i) ftBFft arRwi-O % hih< 4 ifRr h? 14, aftr 

(ii) f4)41 «h4^i-fl % *ii*i<^ "4"ifFr h414 i 

(R) %Rt asrftToRTfl ^TT 4h4^l0 w (RT) % RR % RTR^ ^ % RR ^ 31^r%T 

RtftR 3T«rRT % %PT % RW W ^FT YITPT RTF #TT \ 


( 2 ) ^r-f^f^m (i) 4f arrive fWt 3#^r w % rW r) arfaW rt ^riO, 1 Vr% arjmRpi^ 
wWf^RT «P^(i t, fRgf^r 3ufiroKt % f^rRsnrr % f^rr ^ r?I r%rt awRi iRpm t r^rt afk 

argRTRf%R> 4b|4on(p4f r) RT a«4) (Jill arfi|«wil RT «ii4’qiil 'SRT f^RT RRT (RTRRR RR TT? 4t RtfcR RR RT RRM R1TT FlRT, 
RTR RR> a4>. RWR RlftTOKl 5lil i'4l c t)K R RR fcRHl 'RIiJ, I 


RJ»JW*W 

RfR f%Rt arfljRiKTRT RrNtR Pldf^fl RR f^RTRRT RT R7 RRPR RRT4 RTT RTt^ RtfeR RTTf fRiRT RRT Tt %3R% 
f^RRX aigRTRfRRT <fr l 4qifgRi RRf R ^ RTt RTTt Rt ROT RTfRRTTR ^RT atfRR 3R^?T RTfeT %[( RT% TOTOT WRRR % RRtOT % 
RR 3#1RR^ RT RR^RKf % argRTRfRRT Rrr4RTflr4f RT) RTfRTT RTRT RTTRRTI 
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|>TTH 111— 4] _ MTOT qil TT3m : 3THmTT ,T r 

11 . 3#J<H|i5dl 3frn^T--Pl^T 

’T^-^fearwro, w4'3^ T r^^qq44f4qq (2)4 qqrmqfqqf44qir4tw-?rf4fa sroftr'KiftTrf^^^i:, m4 
h-i^i^Kfe^arf^i^rd"^ *4vmlq4 55 q4 qtt 3TRJ tj 4 4t4 % qrq qT 44 t 4 so wt m ^ fm 1 $ ift-fc m;, # qlqFqt'ft, 
fqTITT 4) -HHq 4^1-14 <|q qq *i«txii % : 

qiql qtr 'It m-fq4m % qw f4v4) »lt aTfqqqcl qr «p4qm =st qq qqr 4qirqfq q^f fspqT qnqqr, mnw far 
% *HiMct 4 qrq 4 qrq ttN wft q£c4 44: qqfqqr % *nq$ 4" Tjqr wfa qr4^4 RttRafl 4 qrfsqq 4 faqr ^fircr qr 44 
qfaqn4 qT qfaqro ^ qrj% qqpy 3tfVqq4 % qmr 4 #r qqt4 % qqqr 44; ^4^ 4) 4 t mPl 4 q<fl4 % qqsp; qqqftr 
q 4 4f '^lrr ; 

^mgqs 4tf%m-fafqqq(2) ^f^ T Tg3nq^%3rjHR3n^%3?i^^ 

% mr mtq % qhn; 3T«niT % fa4q % faq^; ^ qrt fwRgq sr^rfasq 4 mim t attr ^tft stv qfa q q fqjfa ^ ^ qtq qiffa q?t 
brqft7 % 'Urn: fqnfq 4qT i ^ift qt4 qq fw qtqT % 1% arwra sro f4qr qqT sn^r ■qiqtrqq qqf t, qq qrq4 4 qqfqq arfqqnrt qT 
qr^Nirr wqqr 4 q^qq qqftrqi 'Hiu.'ii, 44 far stwi^t 4q4$ afat^r4tq fqqr4t i 

(2 ) 4t4 % qrq 4 qqnffa w4‘ mit gqr 44t faqfa gqftw qfafa qrr qraq qRqr, 41 ^ -yrrtw q44t far 

m-fqfqqq ( 1 ) % mpm far4t atfqqrR) qT qr4q4t q4 4qifaf^ qq f^q‘^’nqr ■giftiy ^n wf i 'W Trfqfq a r>qi ^rftrqn^t-qT 
qq^Nrm % wt ^pt Trcrq-Tm qq gqlt^T qM alk aiKqej fir ^ i fa r qtpqt i 

w^r^vui 

jx fqfqqq % y <it«n % fPru, m cirfwTt'qT^Mqrn, ^r-l7rf«T 'nlt^ 'qit wdt inttra 151 , 'Hf q qi f %i qit gqg gft 

?Ih ^tr% itfft % fqc?^ 'qpft^' % aqfcrct ftrq ■^qTPrgrf ^tqi 1 ^ sTfqqqft qi qqfqqft "qiiF % firq qlt f^rlt 

■'^Fq fqq srfqqiRdi qlt 37ig gft qi<di’t', qn h?T-i % ■srf^rq [q-i +tqiPl^t) irtnr 1 

3TWJR-3 

#qr-ft^TT#, '^Rwfll, q^YHfd UWWrfH 

12 . ^T-fpRlI 

fqr srt qc^q arfqqqqt qi qqpqrlt % w-t ^ ^nr qqqq-qrcq qr qq ^eih qT wif qr #n-ftqq^ Rrefftq 

3 m if rm wqi afk iqq^ fqqf% w=mlt fqf|q#Tti 

13 . ^rfmqr 

( 1 ) fqrm-fqfqqq ( 3 ), ( 4 ), (s) ^ (6) %^wif tr«iTqti wi wi-wim wdfeqqxjl^if iTqmfftiWi% 
-qwq#r ^rfqqqrt qr qi4qrlt % q?4qr wf % fm; ^qq3 qto ^faqi qsq wt % yRpfq ^mf-qn: ^jfw i^qr 1 

(ii ) ^ qH.^cjni ^fqq) qlr ski fqqiRn f%g qq sTnTTitqf qr gqrNq qlt qiqnt qq <j-^ sr^jqq 'feqT qrrqqr qqT 5^ 
'flfqqqftqf qT =t)4qiRql, ^qi qt himciI qt, % 41 q sR^iRifl fq>Mi qqqqT 1 

(iii) (qr) fgrql twI qT 4qqKH qqPm 3rfqqiRtqr =t>4qRi qit qfwni qrtqqqr'3q 4q4qr 4n-iHN 'smlt (igRtfl 

mt qRt® % mrn -4 qft ^nqqt 1 

( 13 ) w^m4qTmqm-4 irm"4qT fqqmiqr^stqr arfqqrqqfm -arfKrmRtmm4mfl"?T, q^i mqftqnqi 
qfiqsqT qft wn mqlt ■^tq? h5<4 4t 4q4 qr ^onKn -4 mqlt qR'wni % qRT4 "4 qlt qn^qt 1 

(q) qqri 44'g^qqfqq4qT4irwq4 tw "4qrfqqqRqr^ qtqr arfqqrqsNq sTfqqrrrlqrqqtqrlt^f, wmqrt 
qR'yfli quit Htqr qr^ % 4q4 qr ^iw, ^ftt 4t kihmi -^t, % mr4 4 f4qff4r q4 qqqqt 1 
(iv) ^ff , gqg4 4q qfqqrritqrqrren wqqrfqq H^iwq, aqfsfqrqrqffqwT, 4T4 j*i twt, q? fsKrfl % fqqiqi 29 arfe, 
i9ao qrqq-qmTqqr. 2 / 17 / 79 - 3 TK. 3iH, qt. sm MRqrfqrd mrtfqq 4THHi41’q44qT’srom-Tnyqn4qltqrflisq4#q7q44qr4 
4, quisnqqmtf gqrqT4 mqrt qR&sni qltq i w?qqTFq4 'Jiiii'il ftrmit ■gqg4 4q qfqapqt artvqr 4t'<aiqii< acqiidlqq'Pijs 
vina 1 qqqqit q4 gnqi 4 qrf4 r 3^q?'4" 414, qqrff fqr qi'tiK 4> fR'iiq? 22 qqqft, 1991 4rqq 4<39i 1 i-3/90"3TR.3TR.qt. ( i) 4 4)47 
qr4 4h?[s qqq qr 4 wtpt % amtir 3 tt 4 qiqt arfqqqftqf qr q4qiR4f qrr qiqqi: q4t # 1 
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( v) f°ri4t -ht! "^TT 4' 4 414 R?ff 1[TT 3Tf4RTlfTRf RT 't^RlR'iTRTt RTTRT c lR l ^5tll RTt r T°HT Th4> R'-ti 4t 

TTRR .i-IRit a TT R'feff tRT^TTPS^’RTt Jllipft I RRTlf PfTRft Uim-R RT aTrcftffi 4f4Rf 4 t 7TS7T Rift fRTH 7 TT '3Tffer^F7RV RT R>4 rk1 4r> 
RTt STHfol PTTTJTjnftf TftTJRT^RltfTgRftRTT^RTCW^R^Rnrt 3T«rf«ftf RTt RTW RtV-dni STRftrRT 44t % 14111 STPJRTpIRT 3TRT 
RTt4 fsRT 4^ 3TW?RM 'SIR RTRT feTR RTJ RTRlf % ^T^RK Rrnffts RtFr^'H I 

14. M^HPd 

RRt RSpRfRRT 4 rT % TRf44R 4 RTt ■RTTpfl 3TR RTt^ 4t RTfRRTTTt RT Rt4ri 4 fRTTlt RS RT 4 r 4 4 MSHftl % f^TR RlfRRTTT 
Rtfar STRT RSf RTT WRtll t: 

Tn-^inir%#!fT^i 3rfVR)iR4l’RT sh4diR4l'Rft nsHPiRi trr>rsir srfRfwr r4 rttt 29 % ai^RKiNRfRiRRR 

fwff % 3EJTTIT RTt ■^ITRRt I 

15. WirarN 

T^RT RrfRRTTTt RT RRfRrft f44 3T4efffTR RRT 7TR4 RT 4RRHTR 4t TRTRFRR RR 4 Rn4 RTTR % fclR PRJRTT fRTRT RRT 4t 
RT RIST RRT 4 r 4 RT 4RRRTR 4" TRTRtRTTR tRTRt faRlIVi RTRfa RT 3RRR1 RftRTCR 4’ TS4 4 t SPRRfa St, RST r 4 fRRT HlPiR fs^ 
TRIRTTR RR 4 RTl4 RTT4 RI RfTRtSR 4 t4r4t 4t 7TRR RIRTRRRt ftlRT 'RT TTRTTTT11 

3TttTTR-4 

UTRTTTT, 3i'j j yii<n Ij 4 3l4tH 

16. PfcTft 3lf>RR7Tft RT Ri^Rlfl Rtt 4rRT r 4 TpTTjyT 

RR^Ri r RiR TI I I RT Rt4rt4 4rT RTT '{"iRITp'IR RrfRRTRt RT Ri4rt 4 ST 1 II 44 RTTRTt 4 rI([ 4rT RTt RRH R>t RRlU. 1 H RRT RS 
4RTRitRR4TRIT4RR4'3R 1 'RfRRRT 1 Rrf4RRf, 14|R%'RTR-M i l > Pi-knI RllRRR’J^f "34 T73IT RRTRt, %fR^WJRTT IffRRT 44TRTR 
RT TTSTRRT ivTI I 

17. fRpTRRi tM aTEtTf! % TURRIRIRRiT RrfRR? 

^RC R7[ R?RRi 3Tf*TR,lft RT RTTRlfl SR fRfRRRT' % 3TJRR RT 7 } -A'll 3ftT 3TRTI ST^Hlfdd RiFll RRI RTt Rl eRfwif SIR 
-qRR-TTRR RT ISR RR TTrI CM'IRvif RR PlSJvit RTT Rt 'R^MldT RR7TI, P*H*6 ' s RTR-PMr, PiRinI RT iRRRRI R" TrR TT3T RRT St I 

18. J ill-flRdl RFTTR TTgRRR f^rfJRR 

rtRr? srfRRrR ri r.4rk1 str^ ms«bf % Rrt rrr!' rrrT % rtrc% % ttrr R ’jR rtrrIrrt rrtr ttRri afk trwi rt 

"iTRTR^T RR R rT rR r R^rfR RTt T^RRT ^ 'RRTTT % %Rt 1 = z tFRtT RI RrT % -feRt RRpRITt RT RR RRT RRTR RFf R^RT, R1R RRT 
1^: ^qrfRRT Rt 3RR TRpRRTTR SIR ^RT R^ % feU RRR R ST RT RIR RRT R^t R^TM RTftlRRTt STR 3TRRI t=s4bR ^R RTT% %TJ ^TR RTT^t 

%Prrrrtftrttr;i 1 ^RSRtw^W 1 

19. ^ f?R RTf R^El RR Rlfilrti 

R^tRT 3TfRRTTTt RT Ri4rI- 0 ^RTR^'^RT^RTRRITt RR 'Ami 3^T ^RTRR 1%R RRT4 % PriR, RTTTRTRRTR R^RTRRT 

RTRTTT STfRRTTfTRi, #RT % TIIFRR % TRR #T-^R RTT^ TIRR f?IWRR fRTRTRRT RR RR RT «R!R ^RT I 

20. tm, tPTRt OT^ RR rI'IRIR 

R^ Ri arfRRRTT RT Ri4-R|(1 TWR RTTrRKT RTl ^ TRTf4R % fRRT ^TRT % RRRf % RRR 4f ^ RT tfSRT RT TJTS#T 3TTRT 
% frTR ^ rtei Rsf ^RT #T R^TI % fRRT ^ fRWt RTRT^T RT WRRTTTt RTl TTP^riRRTRT RRT^TR RFl RTTRT, # RRRTl 
RTRTTTf ! tTRRT 4t RR% 3lfRRTTT "4 RT 1 

21. -ilf‘JRTit RT ^ rf^ Tf l SET RTRT ^ TtRTRTT RT RTRETR RT MlP^iR^ RRRTTTR ROT4 ^ RTR R RETT 

RT^ Rt RfRRiTTt RT RRpRTTt TRRR RlfRRilTI RTt ^ R^jrt % fRRT RTt^ Rt RISTt fRTRTRTRTTR, Tt^IRTT RT RTTRfm, RTf RS 
RTTRRTrff ttI RT R^RpTR), R?I «4 e ftK, RTI^i PlR RrTIRRT Him Rl4 RiViI : 

RTR RTt^ SrfRRTlft RT 4)4 rK T ^ft R^Tt % fRRT fRTrft RIRTpIRT RT ^RfsTR TRRR RTT R^PlRT RTl4 3TRRT TR%RRRT, 
^w#TRT, RiRffRRT, ^tUTpTO, RTp^RT 3TRRT TTTRffRTRT R^T RTT RTRTftRRT Ript SR wf % 3TRtR Ts4 fTJ, RTT RRRT t 
fR7 RRR RR4 t RTTRtTRRtR RRRf 4' Rlt^ RTRT R Rf4 : 

RTRT RS Rt f% RTT Rr 4 RTt RS STR 4 Rst 4tRT RT r 4 RRRT RRT RTT 4m Rftt TT8TR RTfRRTTTt SIR 4 tR RTt4 RTT 
fSRT RTTR. I 
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(1) ^iftpwfl^TT 

^T $ 'JTT Wfl W-T ^T7n f 41 ^ 44 t ^TTI 

(ii) 44lT 1^i|4) ■qr^iMlvH 1j4f4) %'ail ^* 1 % mR^U. % teft % Vllfaffl 4 % 3l4HT?l, MiNK ^f 

WPKT1 % %T^ TO afi41 % wt f44m ^T ^THT W^TT I 

(iii) t£i$ arfiraifl' ; ^ T Hrd^~q^TV%ftrnafttarr%ar fa^ T fohPi<tgH 

f^^^3TftrfWT, 1956 ( 1956 ^T 1 ) ^T TT^m 5P^T f%41 3Pq Wp % 3 t 4N Tf^ t^fnT ^RT ffl4ftffi 
t, 3KWT llPnf^ih TP^JPTf % %TT %4t TWRlfr T?f4ft % <f'J1^1*{«l, wfa '^T 7f4*T 4 MFT "#f # 1 ? I 

1 9T^44^3rfi*^a7Ti64*ll4 4fal?i) aiftlfwi, 1912 ( 1912 12) ^I7mm y<%xl fa 41 3RaRP^T%gT#T <fargfo> 71 
fe*4 fJ,-tfl w*bi(l -hIhRi%,- ait +ilyi5<il <fti^fai'ii sifaPm, i860 (1860 21 )^twto3P |t t fa# ftrfcr%gr44r ftfl 

<4 qi fa4) nrftffae*-., ^t 4<lV4biO % '{ftrpjffa,^ 3R?H'*nw«r^' hpi 4 ^n i % 1 

(iv) SRl^3TftraRt^1 +4'il4'^W'Snf42RT4fal'([443^%f4^ffa# 

&lil fai^ TH Ifa4l ^hH 4l *MX .4 * 61 ^ ^ 4 ]^ <4fal< 'i41 <44II i 

22. 3TfM<+iI-0 "JIT ch^tald 73FTT 3T-J*4Ttf f4l( f^TT"5^41 4 ^P^TflSIrT -T^f (0*11 ifT -Sfafalfft 4 4^ -1 *H 

( 1 ) *bl^ 41 STfatylll ^TT <+.4 ^k 1 ^FTSrf^T y ifa'+ilO Tf 3 i^*hRi fttk, faFTt ■^'■jcTl "4 M'I'lP-^PT H41 4l‘h 44 if 41 4tMi4 ^TF 

tj’fell % *ilH$ 4" (fafafHI 'OTT^m % iT4^fl fay, f*t*11 1%*li I 

( 2 ) falf 'ijfmiTrf vr ffv4^r(l, , ailf4^'^fa^j44 3f3yfawi^4-4T4a[pfa)-^i£^43#T5R'fm^iT!R-s^41' c rc 

TtfflT t 41 W 441 Wfl 

Tnftofiltl ftkl "84i '’IT Si^ifli'H'iiH't) ^ifai!! fat '3TT 4 h*+>W1 % I 

wr ^ ^ ^ ^ -qr arffersn'^'BRt wm t a^fk ^ ■?ron t 

■Ff)"«fir4 i?u f-f^fnci %m wti; 1 

23. 1?4( 

'■1 ft SfftWRt ' ? TT wt^lft 34^ *iiMCrl1 4f !(ii<ai 'H’HRT ^ UVTTt ^lloi ^Tt *t-.i4 , 1R ^IfF % lit '®1F -31Kq^f 

^ M'3j<t % fa'll HIT 'R ^wimi ^ Tfi 'OTilTT 1 

24. 73 x 1151 < 3j\t t&'tl *<JI<*iH mijfl 

(i) '*^3Tfa<tii<\"*iT <ti4 j «u<l ■'t ttV ■ 7^1 ^Ni% fav41 1115 ^ wftro srfa^iO °h4'*n<l ^ oRT^’3 t t^k ifaloiTR ^ttt 
■^Tt ‘tR^k % ■fanri' ^it 3tm 41 3Ttr^ ^ppf ^ fa?41 3 t^t *^h Rtn ^ ^hpk t4T°t)R ■fjfa ^1 srj’Tftr ^tt i 

(ii) 34faetJ(4 ^T ^4 -cjkI :— 

(1) i a^' 3 i 'TFT ^‘11 ^TF i 4 f ^ltfaltJ icl -s'n^ll'Mi;xn 

(2) 5<r(5i "*n ^<rij % Hifll-fadi ' I IT 4<*^W"4, ^tii 41 MIHini 4t, wcyfl"^11 3T^W wi "4 -nfl Hi4‘l11 

w4l*<ur 

■ail'5^51 Slftrfwi, 1961 (1961 W 28 ) 4% I 

25. 

4l3rf4afnil'^iT^4 i fl)<114i414w%''^wf, 4^4, p4t»jft4l’ far# few i4) 4 «^«»i>ji 1 wf i 

xp-^-qy fafa<iq %41 ^r4 ^13i^ 7i44i 4 3 tt 4 14f44f ^ MHiPwftfa vi om444^4' B fn7iT 

MHT ■anrirtT | 

4M««ft^<ur 

f384t4^T%'?^f ) 4^4an 'SrRr'jft4f an 4 t! 41 faFFT ^41 ^ ■a4 ^il-^Kl -g^-qT f4?raT aRW^ fafa-4H % y41'31'i % 

f4lJ Hlil 'Til^4,'II I 
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26. 

(i) 41^ arftiRrct r ^hPwmo rf4 ;— 

(i) fRFft FRTR R R^RlTR4fR%fRFTtRFtF^RfFRT4RR4R4Rl4TFlt44' i RfRl, uqfRTFt % FR, ft4, 
■smH* rl R TT^JT 4, RTCf FF Pi'iImo Ft R q 4t, fFF^T FTF 4 r RT Ftq-^F RT WTF5K Ft, Rsf q^T 4 r -qj .qq^ 
hIi^R % 14,41 FKT1RI Rl r4 44 Rt aTJFfF q^t TplT R qqqqj -pqq Rt -qj 3rq% f44t hIta R-JH Rt f s prE T f 3T[f£|R 
RTRTT4'FFlfiFl4FTI 


( ii) 1%# 14stil % hih4 4' few R R-rah Rt (I q k! % hihc*! 4"'jit 41 ho qjRr44 t frqu fcfq■%fsrRFRRt, ij'iqf) 
R 14)41 Ft o<5 Rt yfogRr-il Fit Hg<|t;-F>{T<si q$l 44II I 
(ill) 14)41 gsql>5 4) Fin^H q£ g l o4f <4ll I 

(iv) 4 'r % I 4 )-hI 4 J Hti c t> Rt f-i'afl $ 14^0 4 q )4 op! cpii R 141 VHH m 4 , FRriO RFT FF R 14>-41 ST 75 ! M< v Hi'gfq 4 l Rt 
Tgrk-FRteT 4 ff 4 FIRdR 4 Rt^ ^qfqqqq FtF-ffF RT ^HFR FFf T^TT; 44 

(v) frjf mfimfr Rtg4 ^nfn %f4qT aiFRfRjft i4f^rff strrtIrtR t aTrf^RRRrqrait' RtFiret wf 
iRll R 3TT B (T|Afl 4 fRFft ■=tT^CT 4 tfl ^iRiR t 4 4) Poi^ h T> ho h 41 FtR | 

'U-J ®bl$ arftiqilll R °h4-c(i<l 1441 R^qk R [4*1 14 a 4 f4FT ®mi* FTRF FRF Rell 14<qj)<rl FFFFft Rjf 4 

FTRFT^ R 4-$. 4 FTR Ft$, R f°FTTf AiFqfqq, “Ti'Mill % MIF FRITS Pit <sil<rl FTRFT $ R 3 Ft 4 fRFTt Pi41 R4R4 
sittH 3HpJH 4 •*ri*h6ii % I 

TOg ^4 RftFRTTi "^T eb 4 ^k 1 fewt ^Fft ^ ^ ’STTFI "^R TqRT t 14 h'«W TfFR Ft "FI 

PilH •k?- e t)Kl 'StjR RtFFJFt ^TT '’FF T^FF Ft, d «4 Pti41 3 TR nqF'i FUI fHlI RT T?pT % qqioo 4 FRkTT % I 

( 2 ) 4t STftRFRt R RtHkI 3TT4 1441 RFlf Rt RT FTF Ff ‘SRrfwfT Rtm f% RT fFRfFHTR R 3TTRR RRrTFFFT 

FI% I tt/FlT RfKIWt R RtNlRt 4 t RRFRT Ft, FISR TnftJRTTt Rt 30 ^ 3 jq F 4 31 14 'FW Rt Sfqqt FJRFt RT ft^RR 
FRTUR RTR^R altT flFIR 4’ 3TRft Rt ^RT% %%1I ■3Ml4t RT^F^Pg^RI ^RT RfRFRt RR+qift 4t FT fWT % W 
ftoRUI 4 ft t R 4 t fRFRI HT?ft ^ RFT R 4 t 3 fRT FTRI-FflR % 33 RR aTHT^R^RT^ 4 3 TRr 4 TFR % R RRR % 

f^TT ftRf^TTRT Fl^Sff-RT -RR^RT 4 " RFRFf AiFffT 't‘, : 3 Ft ■TOiw ftiR RT FTRFT % I 

FR>4tRiui 1 : — f4RT % y qt'Jiq ^ fR^t arfaRnt 3 ?»tr r4^k! Rt qpft frfit rttr sir &rmv; fff ^ 

■’JlftlF ^-hci i-sff Rt wt'SRI, RFF RF 4 j TJFT 404 ^ arftlR"f I 

Fl^ tg RTR 2 :—fe4t 3TftTRIFt 34RP R^RFt Rt RtfR FRF % 4tFF 3TRt FiR RfFFRTR RTt 4' 3FFR<4 RR?F R1RR 
3RTF ^Ff% f44t FTFTT Rif 1^4 3 RRfi 4 RTFJFJRf Rt «RF 4 TcftF FtFT f f% RF Ft r 4T Rt 3TRfR % 4tFF RR 4 "gRT Rif 

FtR I 

27. RH, 3TRFT 3ftT RjTlJFirRRlftT 



f^FFRt "SIF^F RtR : — 

(R) RFT%Fm14FTFm4‘'$fTRR RF%FRfRFRRtRRFrRFRT BTf^F RFRi3R%FTFT 3TRT RF Ft RRFI% mPf^K 
% f^qft FTFFF 4) FR 4 R RFR % RF -if qrftF 3qq^ h^hTti; 

(R[) "3FI% FR fRORF 4 FTFT R TT^FF RF 4 FPR^T FRfRR Roif R FFI% RFI 3Tf%F R RIFF ?tFF fe^RF 3^4 

qqqjt, f4+T% Rf4f 4r 4 RR RT 4t t ; 

(q) 'FFI%FRiRtF!F4FrR3i4RT4 3i| 4 : ^ T ^'^ : ^ RlipT'FT RFTtR a«4)FRT 3Tf%F R ^iRo 3RT RF FRTf% ; FR 
(R) FFr^FR3CT^^ 3T ^^^^frfT'^ aftF^RURj; STRFrfRFI FTTgRFT '3TfFRTFt%RF^4'* 1 RtFFTFTFt® 
Rt FR 4 fqfqq F RPXFf, 4 r 4 4RFF Ft, FF TI faf-V-Rf 4 t RTT,Ft4 % FTF RFPt % FlFF FFT MfRT Rt ?mf 
rqq<R FF^RtRIFFfw4t3TfFRTFt RtanlFFFt afft ^FRRf Rt "3R FTFtR Rt fF*Tf4 % RTt R FtR 

RF 4 4 f4fwr FTtgFf I 

( 2 ) irr^R■arftTRrftTifF r4fftf4 %30 snfcr4 ff4fftri^ 31 r 4RtfF^rffr% st^fitf ar^ft rf, sirfftrIr 

Rt FR fFRRft 4 r Rt 3TFTJF R^R I 

( 3 ) Rt^ arfcjRld FTOT FTfRRTFt Rt ^4 RTFRTFt % fRTT 3TRt RF 4 R RF^ FfFRF % 14)41 FFFF ^ RF 4 Rt^ 
FRTfF F^t, FFR, f^RF, FFFK R fRFft 3R RF 4 F Ft Rf^lF RtR 44: H 3FTRT fFFFH RtR I 
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[414111—7345 4] 

474| arf^TOrd 41 gT77 KW 41(43471 4lt Tjf fajTt wz 4tl ^fliRTt 4ff f^t 4>tf #7-f4 : 

(4t) 3iff41lf %37f43nft4t7744fr ; 

( 73 ) tftft ff4ffn 41 ypcif^ ■s z Trmtft4R44^ 477 %% 44413 ;37=441fft4T"amj; 1 

(4) Mc^<4) arfoml' ?77 "477 TrWff Pt77fffg 47^41#7-^4 4tt 7J49T to 4Tff4iI7t 4?t fni-aft 3^% 3777% 4R ff 4T 
377% fftfM (3417^9 ft 4T4 it 371% 4177 ft 4T 377% 74lffwf ft, 4fg 377 77*41% 44 tJJPI 10,000?. ft arffqrft I 

97^4StR4Tff44% %t^4^7T4 37imm4T417%ft%4fgT)^4fi #7%t4 . 

(7?) ff 4%%r%744ft %m44 arftmd% 744 srf^obTft^TKrwRij), 4 t 

(73) t%77t f^Tcrf^RT ?! %f (fitl *4(4171 %4T?44 fl4ft417 3444lftl 

(5) \%Tlfl ■SHfqpi'HH f f%J4gffrft7tK3% 4143J4TIW 4Tff447t f%7Tt ft7794777944 3T44T'f«n?t T T 37lf?I% glTT 

fern 37fq41T7t 374414%4Tdf 34 4H41374c47TR(%44, %1371%9T7Tft41377%gT7T 31441377%t 3%; ft 371% 1%ft 4(74 17 4 4 
glTT 4Tft4 ft 41 3lf% %t 9^ ft, ffcn; %lft4T7 ?F^4 ( 4474 f?l 417f %t 

RFT 417 44141 11 4% f% gT7T 41FT 441 ft ft 377 ff47 IJ l f 39 ftft % %flf ft f%9f 4F 77®|f% 3Tf%7T %t 91; ft, 3TlffH 4t7f 

ftf I 

28. f%9lTFTi%ft4Tf%t 

( 1 ) (i) 4tt^ 37f94tlff 37441 4.499! f%77l ff *%%! 7t, f%774;t %f 41 4%t ftffcT ft, 9 Tit (4414 4tt9T 3% 9 ft f44l(T 
917f "ft 4ffgT 4%'(I; 3% 

( II ) 9)1 i 37ff 4 >ItI 37441 4)4 917) 319f 4% 41 aid'll 4cf) % fKfcl fl(t 71Tl1f>7ft * 4(44 7t 9ftff4lfl qf'll 3Tt79 ft (441? 
4t7f ft fffgT %%1T : 

9791, f%7Tt 3rf4497t 37441 9t49T7t %t 73T5 ( 1 ) 41 -[5175- ( 2 ) f dffTTfiart %t^ flTT ff41? 9t7f 9T f44l? fffgl % 
frru, 771^ ar^rfg f Ti^Rn f 

v TVlft aRThl "3? TTRTtTPT ft TjUTJ f% ; 

(^47) ff aff^Tlft aRsq^3T aftr If *11? % gRt 3lt C4F] 4f|q ffff ( '■H-I'l?! 731) % 31 fH 

■fl^ttf ft 73Tt R°t)fl f; attl! 

(7i) T>?n RRf % fern srr arm 11 

(2) ?fg f^Rtt 3if«R3ft tfrft 7f MR7flR?TRlW?ftf, tfwfeqrf gT-^Rglf ft^ggTT 

wn -ft ^t TpRt fnr 1 

29. f+if 4TKPJT f sfiti JTOTTttff U PliMtlH 34ffeRTTft 3T^T?T c+if^ifl 

{ 1 ) arf^ctiRl ai 5 ??! fftt 3RJ4 7ft tfvft ’if^T 7 ? % >H W'l f % r<4>7, ar<’4 E 1T fTRRt gsfl'M '#TT7t9 ft ffl4 

tnTRTTT t3P7t JflTTl f a7' , 4m ^5Rfg ffrqi ^RTI f, 77I8R 3f»43tRt gRI fH4(714, 47?ft fRCWlt Tfit <lHl4a f V\vm\ -fm RTtTPTI ft, 
S7t ^5T7fg -dRf 7ft rlldn f imt 411173 447 3Ril4t fft amfq % ftTH, 71HR1 Tflff^tlft f f4fl?l ff4T ft, tfc#T4 37 t 4 T 4 
1474441414 TTR1 TsnrnTI I 

47T?f fft - 37 T ;H4f4 4t f ffrff felTJ, fTTT744173441 f, RffgiT 44 f -q*n M4ffR "(FRtft ‘HWI fgRi TjfrnTn | 

( 2 ) ffift arf>i4tl7t 4Rhnft 4tt '34-fff4 7 4 c T ( 1 ) ft 3T4f4 fWRH tfu -ftf RRttI? ?77ft f44 if lift ft 7THlfl'fl4 

ft 'flWjft? frtl ^lt RFlff 4tt Rfrtwffff ft arjTIK 44TgR tff? ftff Rf f37 441 fft 'JTRfu ?ft TT 11 !?! T^jft 44 :44ff :4441 Tg^ft 
ft 44 f' Rift '414, ft tiTJPTR tfl4T 444411 

TRl 7444 441 44 af4XR4 frf TTTif f4T arfWTt 37441 =rf 4I<1 "ft: 

(47) Tift 3T4ff ft fui4 <^4il 47 ft41 41414441 f; 4 V 7T 

( 73 ) 4C4f -fllfft 77 7^44 ffrqi 4TT41 f 37441 7444 'Snf’RTIKt ft 374? 44{ffl f frmf ft T74?f 4 3744T 4374 4444474 

glTl tJITpf H Vq i f f t 374471 4t74Tf f ^7447 4t7 f?l f tft 4? 347lf4 tJ7T4T4 4tT ftft ?ff 4T4T 441 f f^T^ft 
4f7 TT tl4T47^4 4f 44744 tft41 441 411 


""\ if fI O/ - JIP 
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(3) ("SF) 34^4*44144 34*4FT FFfanfl 3T«4*4T faf%FF 38 3 3^43^5444 34*F fcrft 744^44 FA fa^FTT fftFT 34FT*4f 

% friy, 3l M '3TTTTT% 34*4*41 F?t^ 3TFT4FFiTnl ^FjtTTTiTF xin^i^iTI ^"F41PtFI ^fn=f> HR^stiniTt '*J£IT!|3TT'i^, 34*4*41 <f*t»% [*ti*fl 
Fil4 "ft h^F «afll % 31*TFT if S-if^i'tilfl 34*4FT Hn4 i m0 SKl FitF$ 3 ihH) ^pi*ft 'JJ^I |T34T%, fF 4*1*4 "if hhih FTfF c w<) F7T HA 

sffrm ff srlwTt arem Fv4^id ft FT^TftFT i 

(FT) $444 Pid^i 34*11*41 34-F ^nRrfl 7444% "'JtM ^ii4 %t 3T*4FT 4)4) him, 'Ml4 %t niOlS 4t 34f*44tft4T Fft Fiy,'!) F*4T 
3rfqTfF*JT FT ftflFF 38 F7T F7^ 3474 TTP^F^f ftFT I 

(4 ) ftfift^ srftmrt stfftF i^-HTTt fitPim«h *3F-fFfFFF(3)%34*prTF%fWFTTmiNF4'3RFiiF4miPT4T44^0j 

4lM I T t T 4' l *l 3TFIT4TF4Tf^Fn4nt4T p 4T34ftmTt34«r4T!4.4^Kl F7t ^ ^IFT 7! IRtlt, F*F ^ #44%’ FfTFT f%FTFTT*5FT ! 

( 5 ) FUT fFTTlt 34f*4F77TT 34*4*4TFFfnrftFft3TgFft*4f?r^T^ r f^i^ TT ^ ^^3R^'F^fT4t : f^^34fTSFTl 1c T«4TF4)^^' 
FT TfH FIT FtTT**T FTTrf % fTT^ 34*4FT 55 Hi 4 34lftF % ^TPT ,J I If <14441 3’ ftFT 34*4*4T WJFT f%7Tt yf%FT% 34*1414F1 -MRF5 fFTFT FTTHT 
f, fafFTH 22 FtFFFF Ft FITTffft, F*4T1?!T>J_r#lPtaH % FFl-JR^ f?P 7 STfaFtfft 3T«T*4T F>4-HfTl %t^JFt% fFFT 34^Fft*RI #11 

FTFT WTFT 34*4*41 F^FT ttRTTT Ft, FTT% R4 m u I ^ FTFT Fit Fftft*Tf4TFt' "4’ 3T=F*4TT^t7t 34ffctF7 FFTT ^344FTHT FUFFT I 

30. TR-fifa % FTFcTTTTS4T TjpTTF cEJ"^FTTJfrTStlT 

Ftr^ Ft arfFFnft 3414*44 Ft+eiTTt tfjihI!?t "4 3414*44 o^ritfflSF 3457% 3 Ff%F f*f ^ ftf ff! #tt 3t*tft fft FftF^ f^ff^rr 

FfTFT, ft54*FT F5F4/Ft% 3414*44 34=F f%T4t T*T4*ftF 34«4*4T fFFTFt fHFTTF % TT5TF % ^F $ 7JHTF FFf TT^FT I 

31. cji \$ Tftft'^iT ’04* J< 4 «H*l f el^nld AUlcJ'tf FTTF (4 4 FT W Pri 4 *T 

(1) ^34f*4F4TTt,^rr34Td1fn«Ff^*Tn;arfKrfH^TH, i947"4 fi^FT ftA 

(■SFT) ^*47 % FitfHlfi Fl *nt ^T4 34ftrfFFF % 34*j ~4' FF^IT t, ^ feTTt FFP^t T4F 34*4*44 ^ F^T TTFt % feTlt 
FFTH*4 Fi4 T44TTF FFf F%F4 34«T*4T TTFTF *4FT T^FT 3414*44 FF*4lft 34«4*44 34*=F144 TTO 34*4*44 34TF*e T^4 ^T4^ 

F7t^ TT^FTK FtF41 

(43) fF^*4^^F7t^rF47I44f 34*4*44 arFFt^^^FFtiTF f^Fl HIF^^4W4^4%T4t FF#T*4S4 344M4F 34«4*4T 

feFtT'F'if 3-4iT4 IF4, %TltT^F^l^TW 34*4*44 t^BTlt f|T4l<W, 34^^444 34FF4 34¥?IF-ft^ FOTHFf ^*741 

(2) F7t^FTcNlTt, FTtaT4'^34R4*4TFFFTT«4rFIF* : F'?*FTtFFitF4T4T4tFTt dR^rlRaff “«ti4=HK’'F4'^F34*4*44FF 

H 4 TT % T 4 FF t[ *it fqfi*4F 4 TF *TT FFTT^ FR 4TFT FFf^lft 4^ ^5 34*4*Tr FF FT WIFTF^F T^F T^ «hl4 ofiTai T^FT I 

(3) Ftrf Fi ' 4 fk 1 f^ iTit ^TTtTffiFFT 44FTF F^ll 34*4*44^4^14 4^-43?IT of^lf^ffePFT F4TnF4tFyra4F*43i<gusni % 
44*14Ftt '5^44%, F4^ T ) ^ %T44Ffir4444%T4F*jt%, WiejjlPiFI *FFT«44, tFFF WH 34FTP4^T*44%I 

32. T4T4pT^FT 

( 1 ) F4t^ Ft srPlFFTf 3414*44 FFhnrt TTSTF 544f*T+Kl Fft ^ 34^4Hi % fFF4 %Tlt «4'R«T, fIhRi F4 FlfFFFTt 7HTT aFFtRlF 
fFFF F44F Ft T44^*4 FTff 4^*441 

(2) F4FTFF-fFfFFF ( 1 ) %3444*^ 34gFf4T 4ftF^7t *4^4 F?lt Ft 34fT4FTt 34*4*44 <+>4 fk 1 ^tFTTnafF^ 1*7 '4H<=tiR 

F?t, TT^F T4TFFT F4 ^FT Fft ^ftfiT F4 FTT^I f^FFt 1 FF^ Fit 34 Ih1fHI F#T F^FI I 

33. ^ arfWoFHt 34«io4r ^ ^ i ft «unn *i^4FR 

(1 ) Fft^ Ft 3Tft4FFft 34«4*4T FFf^lft T4*i4F FT^Filft F?t ^ ftfF4 ^ TFFFfli} FI f*4*F^ 34f^4F*FT TFtFFT F^f 

FFF4 FT Fff^ FFTFFF T*4lF41T Fft FltTIT F4 34F^ TT’FTF FT ^Fi ^ fFF4t -34F 34fi4F7TTt 34*4*44 FF^Flft Ft T4*FTF "if 3T4FttFRT fFTTlt 
FFT FT T4TF7TT 344FtFF ^ FTF Fft #F : 

FFF, FS FF fFpfFF fFvFt Ft FF tF^Tf^lf^TT FT FITTF^f ftFT :— 

(Fi) 34f*4Fnft F*T*4T FFfFlft FT #47% 34^4 fFFTt 34ftTFTft 34*4*44 ^4 fk 1 F?t ^qipf^ffl FT ^ 34FFT FT 

744 r^ m <Fr<K T%Wft^'^FtF7t# F><1 W fe Ft ft FF^T F°TH ^ 34TFtfF44T FFtFT ^F S fF^ft 3fR 3FftF^lfTFT 
FftfiT F7T fFFT^ STTFt^TF; 3ftr 

(TF) *tF7 34f FFi l ftFt 34*4*4T *4iT f ^ T fT*-it % TTF 54TT STTFtf^IF T4TFTTFT FFT FFT FT^ *4TM T44F4R FTtFTR FtTFT I 
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(11 )(" 6 ft) *ft srftroiTt 37 CR!narftmft 37*7*77 Tpifa#d 7 777*783d7 37777*737 W 7 # ^5777*777 

% ski *371 strT^r # d-^i t# % fim, Tnfl **it RT*R dpff qtVii i 

(7s) fert-RKRinf^-^ 

^icr arftraid ^fi^TTi 

34. CTgqRH 

tft arf^Rird 37*7777 4i4^r^^^3i#T'3TR^'^tT^7^rftm Hind'll 77 ft# 37 # f^ff #t % %tt ftr# *3R 

3Tf*7 i 6l<l 1 T7 7J3#ftTd7 *77 37^*7 *71#! TJHId H# -teciqi^Mi 3fa d # -5<.-iqi"l d>T yqiM «bVn I 

35. ^5RT 

^ *ft srf^wft 37«7W ^Nnft wi TTrfvwft ^ 373 #% t£ #di %# # -^K *fc Rqijw *# tj# % #r dTp#! 

# °fil^ #1*7 oRT^ *TF ~t4i< *77 *f 3J?r^ 37-^7 wye u i d># ^ dJlH **f dT*7 #t WPid nfl •bi.'ii dT <j«^t #77^ ddl t e Tl t t)R 

HPt sfiVll *77 'RRT HP! RFtdT I 

36. MIrfifi h*mT 7SFT 

37f*74>Kl 37«fd7 ^fsTRt— 

(#H77l §# # fa* t7*7H dt H*1 #, q$i 87 P "377 S#7 d h t^°6 A *-\, 37V7*7 5\°h) ( -y J I) *77 3-i-d # <-#1*771 

dl 1 ^ Ptodl dt 4)l'^i diT ota mdH 4i\' m; 

( 7S7) 31 H-ll ' f y/jd #7^7PT fWi<nl Hl^qi #7, 3f#*7 37*7d7 37"*7 4^i*f d> -37777# HTCPf 7^*11 3#*7F TTTd*IFTT *7#‘il #7 ~377% 

'Hrrfrzjf % HldH Pt>4, d# # Q,il #, 37*1 H *4 37*7d7 37-77 H<7I*1 "SPT I^vhI TTTjP ^ «t)l^ ^uytTp^ ^ "pt; 

("H) 771^^4) 7*7<FT "37 777537 ^7, sfl^m 37*RT 37^7 T T^T s lf ^ '3'>77|1'I d# TSf^nT; 

(■^7) 'HTl Tpt P!d<1 “^f fqitll 'Hl4'iiPi , »i 7*7P1 37 -shR-^TcT "TFf pi'll I 

TWtaTTUI ; 

^77 fW7 % TTRld-l % fTW, “TTI^f-K-PT^TH" '^'^7714^ Ht 7-vTTH dl ’^7777 (fd<7% -'Wtil RTHd, drt ^ 7777 777;74i % %I7, 
37^ i^-TTTRqtTpt Af.HHt% WR‘ 37R7f!7717777% 37^r|ffl W7tt, dR 3^ 777771, Tftt) 37f»7^77f ^ TTHTTTd 

TfRTR ^7%7 37*T«n 37 ^m^r^ 7 R 77 ^% 77 T^ 5 r^^^T 37 ^t#TffRKftt I 

37. 3^4 

^ 37f%TRI7t 37«RT '7.4^171 7«7R R7 f^Tft f7%R7 % 777*7 ^ '3^1'-5H ^7T tfti TfR7 ^TTI 

M7''iloM'Jl : 

w ^Ph-MH %'y4\d-7%%^ M '^N 37Hl5H"^f 37<'7m 3T577R877T: W ^d’liRtd ^I^fTT ^WR TllfHd f, R7l : — 

(^ 1 ) 7H7ll7q> 7*7^1 37*77 HpCI 
(75f) W ^ RPT 37«7dT ST^Tttl 
(■r) #7 tfdTt 37'tgf^rqi 
(R) *^7^ 37?7ft77 TTlfew *RR3RT!| 37*7di7 

(^) R5t^ 37qtmH7 TTkITtR, H^fta*b 37«7^n %-7f)fdR7 TTfTfTT RT 371 d7R I 

38. Wf^TTt 

*577 37W7TR % [qid-MHl' % \s)li7? % f%HT, 37R7 37^7^77^ 37K[R ftW ^ 3f-ciNH R77TI ^ 

^t* 3 T, 37^7I7RT 37«7^7T T^rfTTT t 37«777T % %7ff % #777, PlPm 3T«7^ - 577 % 37^#' % 777# ^THT f. 

#7 t^TT TSf^ *^77771 37«7T77 tti^MK % ferft *47# f#7 7 SillfTfl'if # # -q^ 37 Kqqj 3Tfdd7 *^7 ## 

pVh I 

l.aiten# 

(■^i ) P St%"^7rg; 

(i) fdR7 etvT.dl ; 

(ii) 77^7# 3TMR 77fW R 7#7T %TT Tjfe^TI 7#7 773dl ; 

(iii) d7#=rf77 7#7 T73R7 ; 
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(i) frii'Uflitf rt an^r rr%r>itr r?I anfifRnnPT ra^tt 3trrt aiw: &th Tt 3 trrt^r<r,h if 

^ RTJTFft; 

(ii) wi rt rt; ^R^ft rrrttthr-rtr 4t 4 thhm ; 

(iii) 3iRqi4 vlqiPi'jlri ; 

(iv) TtRT^ «*<af«i'fl, Rit RTRt Pi4l'Ji r 1 %TJ 3i4)‘^<ii R^tTj a t T fI; 

(v) R^fa I 

w^tarruT: 

PiHR'ifian RTt RTT % 3T«f 4f TTlfTR R>t Rilfe 4 15 I hHI RTTRET : 

(i) iTifft 3Tftj<!b|.f) RTt'3TTRRRT Plyf®Kl RTt ^kiT% aEJRTT, f^TRRT RF <w4<n T?f, f^RfftcTfR'Hl'i'lR RTRTtw 4ITI RRTT 

RT%%WET^RT3#W^TT^jtoTf RTtTl^#TT ; 

(ii) T^lfiillR RTT RTT^t '4' STRpR 4)4 % 3TTRTT RT f4i4) arfRRTTTt % *t?R RTt eh«i-HH "4 RiiTTTTTtR RT RTRR RTFTT ; 

(iii) f4iRI arfRRilO Rlt -i'Rfll Tfe 3TRRT RR f4i^4) fq)>T RF fRRTT RTT^ %T fc-iu RTR Ft TIRTRT T^, WHIH"! RTP-fRTT 3TRRT 
Rl’—rfn R ^RT, RTT^ RTT% TTRR Rf fq'qil fRTTT RTT^ % RTF [4 im4> Rim. "3^ sTRTr RTRT 31i(( ; 

(iv) RFERfa % Rill, RTftTRR 3 t4w 3TRRT aEJWTTfERT RfRTRTSTt % [4RKi*J)'ini % 'JTT RTl4 ^■4 RTTTRTt % RdP+>41 
arfRRjTTt *41 HFtHRi *4) TtRTRT TRpin RRRI ; 

(v) RWT ^ RT RF RT TRTRR^ RR ^ RtM RR Tt fRETT 3TftlRTTft RTT ^ RRTR 4^ fERT^ ^ RT RF RT RTRlRlfR for 
RfPffR % RTF, R^ RTT 3RRR TtF RT RR % ^TRpR RR^TF ETUIRT RR R VNTTPtRT RTTTRt' Tt Elt RTTRT ■3TTRT n T 3TTTRfRE 

tf; 

(vi) fETTlt arfaRTTlt RTT, RRt fell tJE* TtF RT RF RT RMWRlR % '’falR RT 3TR *f RTTRtT fEgfRF RTt Ftfif RT T^TE 
rMsRRRt % fTRTRRT RrrT RT 3TT^?rf % OTJRR R^fr ftT3^ -feRT RR RT RTRTRTfR; 

(vii) RT^ RTftTRTrft Rf^ RftpTgfRR RT 3TTRT ^3TT t ^ RTT% ^ TERR R RTRTRriR; 

( \ iii) arf^RTlff R^ ^RT Rit ttrtPr : 

(RT) f4TTfrTTfWRTRTTR%-3fR%%RTvT(RT3TTRTiRR^ft^ft!TfIaTftTRTTfrR^RR3TRfR%TTRTRTTfrTRT%RT^ 
^T^rf^R^fRgRR'f^TRTRRT RTRT Pl^PW R^t wf % 3TJETTRTTT*R^l; 

(RI) fRTTftT4^RTRTTE%RTR4Rf4^%Tft3#TR>TffRTt, RBT4RRTRTRrTTTR^TTTTTf%'3T^TTR; '#T 

(R) T3RR)% RTR%RR4f : 

RT^Rf^Wf^R I I'^' ? 3 1J: 5''l %RR-‘^ T ^(ii)'^ (iii) ^’fRfRf^fRRft TERRS’RTtRTRPlRR M«iiq i, TTRfRR STf^RtTd 
RTt RTT% fR!^ ^R?T %^#fvTfelR 4f •qfiR f^RTH^ afoRTl IS Rrt fRfRf^ 3TRfRRT3TRl^ STRRT^R^^ RTRftfRit WT 
RrfETRTrfl RT3JT RT^, % SERT RRTR RR f^T^RR RRTR RTTJR RTT% RTT 3TRTTT iRRT RnRRT 3fa STPtRTITI 'STTT RTTTR IrtR RT. RRTR RRTR RT 
RlR RTl^ 'Ft, RTt 3R^VT RTftTT RTT^ ^ R7^ TW arf^Rnfl ITTT tRRTT fRTRT WRRT : 

R^ 7TF- ftr RRT f^rHf^^d RTt^ R^T WTT% RTT RTt^ 3R^T RTT WT arfRRTTTt % 'FTTITSTT % RTTR t^TftSTT tt^RT RTTT3RT 

afrr faHan rr R arirtR rr arfRRnft 'Rt % rtr ^ttt Rtt^ arr^TTRiRR Pert rttrrt aftr ^iiR R>t Rn^Rt f4r 

RlR arrflR 3TRRT 3TTtTRf RTT TJWR RTT% 3% 3TRET RRTR RTT^ %T ItTR RrIrT 3TRRT T^ : 

tj^r^ rHrT R?nf RtfR RTTI% RTt aTTRTRRTRT Rift T? RfR : 

(i) ^ RTR#’Rft;RTRTRTT fTT^ Rt¥t RTTRT t, 4fRTfWTTTTPT 3TRRT «i<S(l<-a‘!l RTTRW WTT%RTTFTTRT 'Wf T<5fTTT t; aftT 

(ii) ^RT%arfRRTrftRTt RTTTRTRRT3TtRtfer'RiftfRTRT%f4rrr4 R>qRIT aftr tt^RvRRTT%fvTR 14RT^TRW^TRlt 

4f RTFT RRT t; afk 

(iii) 3Tf4R^4RR^RTTTRRmattRtfeT%3TR%RRT'4' 3TR%RtRRTt TRtRiTT RTT f^TRT% I 
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[RtFIII—TSP^] 

tt -gnf^rfr 

(F>) tsli 

( i ) Pi-FI FFFT; 

(ii ) <JK*h 4lRl^)Cl fd^S u il R=ti|4 ctK-ll; 

(iii) 6 HSl-it Fit 3T#4FT 3^ftr % f^nt 3 ff i|fe 133RTI 

(39) ®F^ran % fcTir ^xrgr 

(i) ^phn ; 

(li) ^TRTjfe (^fOTf)^#7W4T; 

(iii) PivIm FFt Fit qiH*ri 7^ T^FT; 

(iv ) W HIhH Ft FfF RtFi SlftW TTFi F£F FFT t Tit 2 *pff Fit srfFFRFT SFtffcr TTFi $RFt f^TR FTR 

WFFF FFTt; 

(\) #?t $ ^rerfepft 4 R 5 ^ FfFR % fIftr % feu arFtRFT Riff FtFt; 

(vi) ^rafenit; 

FC^ FF FRt 1W«iM ^ FFT T?*FFPTFt FF Fit^ STT^TT Fm FTfFFFTf %FFFtW % RF fPrf&F F' fcqT wtJFT #1 
■Art ^ 3tt^?t fHfarr stritF ff arP-iFFt Fit ■fcu. % ^ptt "41% ffi fFiFi fthtfi sftx ftf x$ Fit ^mTTt Pf ff%- w RRtF 

3TFFT FTOFt Fit TTH^ Wt 3^7 3FTF FFTF FR^ % tFR FFp<T 3T*FR : 

ft-j ff s t) Pf f^ fin fri-) Fit srtFTFFicn -uO t£, Fft< 

(0 ^ FIHcit *f Rfc FiFIFTt %& Ft Ft FTM t, #Fi f=FFRTF 3TFFT FTSrtwft Fit 7^ FPTFt FI FFT T797TT t; 

(ii) arf^r^rrcV- srI:- zFnrR^rmafrRtfej=r■^nfVf^m^ FFMH%fmfa^Fi^F ,7 F^iFT): 

F FiFt wt] afft 

(iii) 3#RTRt % wjcRT FiRF F7TT3t) FtfcRt % 3TO FFT ^ STFt FtF Fit T^FOT 3#5filTTFT %F1Ft I 

39. TJfSFiRT FTT aTffeTRR 

Wm 38 Fit artw#’ Fit RStTF FTfwrt 5TTTFFIFTTJTT WI % : 

(Fi) Fft ^ FR f^R% 3FFTT m arfiiwt 3q«RT R 7^5 7RTFTT 'STFTT t, RT7TRR 37«Rfl RFTRTR ^F flRS: 

Ft RH t ; 3TRR 

(39) W 3Tf7JWt 3T<£RT ^>4^KV ^t RTWfR^ 3TKtR ^ FtFt 3?:iP4l Ml; 33«RT 

(R) W Stfwft 3TmT 4i4'-4Rt RTR Ft W t; ®(«WT 

(~R) W feft 3RT RR3>T ^ tM FvRT 3t^n?lR.4i «F; RKRT 

(F 7 ) Tjf^f ftrftRR 38 % 3 h a'to f^TTlfftF wR^’MI ^>T MirM RiRT Ff^RT ^9 3t c ^('35lR i t) TFf *Tf : 

RRg RF % Wm 38 ^t 3T^tE3T^ RP'TFTFT Riff i^FT 'F! RRiFT% "FR F4F^RfT % FiTWt Rit R-lR3t1 ^ afk'sM 
% FFT'VT " 1 ?n «S(| "FFTT % I 

40. RtR % fFTTj; TfTftfcT '^tT MH^l 4t jIH 

(qPl^H 38 % 3 m a'lei 3l)3 ’^fsti'Mi Fit vifVl 3 mRih 3417^71 Fit yie=tH, "RSFt 3Tf*^°hKl SKI fFRTt Rf^Fiiit Fit, Ftt FR 

3ff«rFiKt ^ FR°d ^ f7JTH% f^FTI yf^Km, FnFH Fit"f 3llT F^Nrift % HlHet "4 fFrfft 3 tPmf>kI Fit ycFIKlfilCI Fit7FI?ft % : 

THT^ ^ 3rfFFRt, 3TF% tF^Fi "FTF 3TRtf9RT FF^ %7^ 3RF FRFTSft* yRlfayRtf F7 33TF STfFFjlftFf FffFF, 

f F7 FiTFTF fFFtt STfFFiKt Fit FTfFF FR FTFiTt f I 

41. FITFTFT "FTF 

FF fF FiFKf TFf^hT iFFTt FRT % Fttt fF Ft, Fft WH ftF % Ft 3rfW3t 3TFFT TJF? RfFFRt -sfR F^i F.4 fI<! f^FFTt 
FFFT F Fn-Mfad FF ^ RF Cl R -f StR TjtFt % fF3FS ^ JTH’HRif. Fltni^ FI3JF Fit 3TFt t .^ttl 3RF%T Fit TR t fFiF«Ff -'iftTFlFFt 
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*744*744 ^4 WTH 4" 7^4 7J7J 7787*7 H)4w>74, 3T4pf7)4 aft? ^4-41^ 44f % 44*7 4'", 3)*Z)8ft *TF 44w 4 Tltyfll f % 34*J«I 
stPrdttt 34t < T>4 , mO 44t % 44*r4 tph*) 41 4l*ii <h 1 <. "3*7 *i\iT % f4^«s 7?wiy, *7*1 ^hiOhI *ti ^iI-^ ‘*4! ^nrpft 

347 444*7 40 % 3771*4 *n-<,^l *4 *m4*i 34t yf5t> < 7i, 3?4*7 377471 % a4 4'n 34 %tot 4 % *787 4 4i*n i 

42 . we’nfarqTTi 

' 5 ')4ff4*T*44 qM<i 4)4 4) $ 1*1 ^ *4, Pi**iRnRaCl aH^RTTi'IslO * 18 !*TF3u<H fFTPTI 'iiini 44l <4^ 3 t4tot 43T*rai 

«F4H'Cl W ^T 4*4 *77*)7 *7*77 t, <3T«rf7T : 

(i) 'JlSl *7F 3)i<1y (rfll'-H 31R11 ^ fal 4^ •srf^TORt 37*7^1 e ti4 , 4l<) 3)^Hia?li 377471*77 «3(ll % 37*7^7 37-l4 dll'-klPw 

TtP^Tflfrl TWv^l % 3i«nq| MI^I 3774*7"41 'Jliq 3?R y HI IJ I 4 7R aqfaftiql 4) )|q4 4t aiiq^'yonni 4*4 *)4 44) % 37f4f)l4 
37*7*77 *»4^k1 i$7 37*7*77 > 5751 , 3)tt78) <i < 7 4, 37l4*4 41 "4^ 4°ti &ki 4 H{ff 417)1) 4> 

37)4*4 4t ufa qi-sO 1 ) *JIT^ «j4 37*487 777)47)7 377*4*7 37>nq| 3T 7 *) T^TI14 1 Ry^rx. 0 ! 4)17*7)1 378*787 37^4H7H 41, 

4l 4ff*4 "377 <7qi41 f'; 

(li) *|[^ 4 ■'I 41 fin'll *77 fq'qK «h^4 4 qi^, ^787*7 yifI<<*H4 <7 % f4 37TMq>iO 37*7®tT <%>4^7)4 4 f*m» 37^VII77[4*h 

*B7477$*7il4 :0 Fr7J*l*)<i | y*)l HIHW7 ^*R17'f, ^h-5T^7 R(l4>fll 3)|4Rl 37«p*T 44 ST 7 *? yiP-WR**) 41 3ft a7«rcT$Rf44tT 

4 ^ 7 * 7 * 7 - 11 * 7*7 *tc Ti' 4'4 4, 4) n*7 i 44 4 Tiy, 4m 4*44 4^i ^i°noi % 14> 4 * 71 7741477 ti y ,ij"i 34 * 7^71 °fi 4 ■mi 4 4? 
■stjvttttPt^ 'w4t 4 "*4 'Jii41 1 

(iii) 7 7f^% 7 5r4r yflifli 3 tt4 i t37*ftt^77 37^7 yir^'+i 17 !, 4 rt4p j 7iRcm'4, ^TR' t 77:'f4^RRFr4%^m7,^reTR uif4«hiO 

^4 TP7 4 f4 444777 % faro 3T37TT77f4T Mfih-MI 37R»T RTl ^tf 4 7777, ^77 444*7*7 % 3777477 '^im 

14^11^*7 ^Il4f 377^(77 37*1*77 '577 y4l'il1 %7J 4i^I'7 77774777 37l4l’l gill 7 llf4(1 I4>4) **74(77 *4 4f4t ’3TT TT^rfft % I 

(iv) w*r 37f4i77r4 3 t*t= 4 f4M w*7 hiIr^kI 4t 3 R 577 ■*44tt 3f4 444 ttw yiftwid 377*4 ttr % f^rr* % 7 74 c f 

77774717 37l4W*4 44nTt4*R7 3rT4 T 7 37*7*77 3774*70) HIHPTT'O, cTlO%f4ri 4rRK4)7*77"377 77^777171 3?4 

f4f4r l 7 38 % 3777477 r^S 37*7*77 T^O ) WTTTT •■3TTT7 1 OTHI 77)4 *7t 4 T?*!? 37*7*77 *^0 ) *TT 4i-0<'7 7RT4TT7 371447 
*7Tt *77*7 *77 f4gR ^774 % <7l<; 778:7*7 ■577f4qil4 [4*4*7 4*77 I 


W^|i*7U| : 

4t4 37fij*7Tr4 37*7*77 *774^W^rf-*CT44['*77 7 n 3ll4*ll ^R; 377% WI^777[4*777**7 37f4f4*7*T, 1988 *4 *7TT7 73,74,15 3)4 
If, 4 TfftqTftffi 37I*77#T77 *t)^NR *757 wf [4^771 37*7*77 3774 37^71 y4['JH % feR 37*7*77 W 4*7 4 w4 ftfR77 $ 37*7*77 37^777 
37*7*77 W d^SR) 4 3TR4 *777 3744 4fR77 37*7*77 VlHwO ^77 7744 *714 4f*77 1 I 

43. '(’♦Del [41441 v«n M7 ufri4il 


*3U*7 % v 44 i - 7 37f477l4 37*7*77 *7 t4ri 4 '7787*7 H7f4^574 *0 *^4 3TJ*7f4 % f*747 *74^47 4t *^7*77*77 *7#[ 44l7 I 


44. 4'7i(4'31tI 4i >7I<J 37*jVllRrH«h *7i|[<7l^ 

(i) *4 t 4 37f4*fi74 37 * 7*77 <7t*4tt 4 4t 4 i<;ni< % 344 4 44*7*7744 % f4*R% 37ftr*7f4<iT 4t 371 * 7 ; Rtrt *777 44 ^ ^4 

37 4444 47 37T*J % *T!f^T)144 37 ^VIIRPiTi 7)l[*7l4 33TTTV W4 ?I*77 77*77*71 '7)4 7177 7*77 "377*4 4*7*7 4 3)147 37)44 % MlRci 44 7T77 
% 7 y 4*77 4 *77*77 *57771*77 I 4*77 RHRririafl 3)47)4 37*77) 74*41 3747744)7 74 7l4*3 4 *4 37*4*7 % Tin, 47*4 ‘T.'^IKI 
*4 4) f4R *7T7 *7Ff 4*771 


{ ii) 3rf*777r4 37*777 7r*Nn4 4 tf4t 4?^: srjTtrafrr tttN^ w** 7 41*7^^ sTf^qPiai 4t 7)477 4) *4) 4 *74 * 71*77 

■ j ^(| j 11 i|j^ .3^)77477 77)4)7^ 7cill *4*4 44 47 7T 477 4 *77 73)7 777 47 TTT^Tft 77*77*77 l4 4 7H?ft 4 3)4 3*7 *77 3)4*7 377*4) 
mfa ) t) 4 4t *5)7777 4 I 444771 3 t4r)7t4 37*7*71 o7)4ik 1 374*4*4)7 "41 II4*3 4 qic; 47P7 347737*7*37 *74 737*71 l4 *74*771 3)l[3r^ 4) 
*JD 44 347 374*7 37744) % *774?! 4% 7137 m 4*7T4*ff% 7*17*7 % »J*77in 4 4 tt* *4 W) *70 4t*n f77m*7 37*4 **7*T % 4 *4 
*T*R 3TWT 41 


7*74477*77 : 

4r4*7T[4^)7 34) *3*7*71*7 % 1*+)*4^< IJ I 44 ■hihiM 4*77 4^4 W*), 37591 ) 774*77 tt)i[qi§4l % *177 44 347 *781*7 

■Trfv-^ipjff ^ 171 44*7 3 ) 4 vi % *nf4 44 tt^i t4i *iO hTh i 7774 ^ "5tt4 ttttt an *44^7)4 % 3)4*7 dOvi % m - 1*117 
4t*771 
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45. PMiH 

-Mfw^10 ai*yqi q^’qifl TTO1T HitqqiiO gKi f^l ^TT ti^ni ^ I ^4 Pic'iqq %" ( ^<i T i ( a^fWqiiO 31qqi 

c n4^i<l 414 14 V J I Q oi^+hh. y'Jiiii aift ^iT o'ai'iK tsl'ii ' 

1 . 3tfi|etu(l hih«4 ^— 

( «JT) *JW 4nH 

(i) Picn'q-i ft hpc 4 cfli -h 414 aw *JJi 4ni ^iT 1/3 ^Tt arfar^Jlft Purlq'T ni<l<si ft 4^41 ft TFT ^TT ^tl& "fllM (4i4) 'ft' 

^ramr^Fti 

(ii) WZ, :— 

(^) "lift 'Jii^ 4«t> &ki (4^i‘(l4 ^>4 ft >jii 41 %lit <itl 4m W1/2 T»it ^[qqxO f4<44q ^tft oi<l<a ft 4(t<4 

ftTFT*TTI 

(TS) -aiiq fSfvT^Y ^i^Cl yf|*’4) &ki ^ff 'Jiiffl % ift apif) rfH 4^14 fcii/ *tyi 4<H H>T 1/3 alll Pk'HH '4ft ifa 

arqfanfvl 1/2 I 

(Tsr)^ 

PiWM^TT^f 3T*rffer%■ f^ro;f^^nr arft^ft uls«+i< hftt^ v rfniTKn 3 t=t■‘TtiT^ ffr/ira ^ra/4 /h" qr4trn ««€ 
('^FT) %^qT5TT5' (i) 3?lT (ii) faftRte % aftT^TTT^TTff TT a?*™ Wt^% 3Tf4«hlfoif T TTTTFJttff 'CJTWTT'tT 
-ai U4.‘ 111 

2 . g n f ^rft^Ttra^ir— 

(’V) 4rH 

(i) ft W^t #T '3TTajST ^?PT ^11/3'# *fr4a*rft fem a$t (llflu ^ W?) ^ TFT *n^ mr* ■ft?# 
aft m4>k *4) ift I 

(ii) istk i*t arofa 4r ftm— 

(m) i/2^w^f^f4r?m^fiiTTThsTt 

W^t^rTFT «TTI 

(IT) W'^WftT^5^'5TTr'SFt'3TKftt 3ftT’34?TTl4!ratF1T Pi«ti4 x TT 1 15 ^t^% q^lfl ^ 

fjrft 1(441 *4)ftfTf^ft^nf4r^fr aifl/a ftu: n^l4f arq^r Pici«n %'®iTCT(4r | 4 T f %‘WT'afr vt'SK; 

ff^T, aq\r: WFTTTF^f, ^■’^TTTt 3l^i!jiaf^%%Tft yRiPiRl^WT^ 7 !^ 

ifWr i 

(is) vft 

■sff af^rf 3prffe(%f4ro,«ref ^?t wlMm tt*tt ar4t ftaw, 4a4 ^tt ^«i ftr 
15 ^ (ip) %^r tst 0 ® (i) aftr (ii) (^>) "4 % ^TT^^ft arr a?«r^T ?4) ^^ '4)4*11^41 "tt an: 

crvii'Hi 'Jiiy.'ii I 

arf^TOlft' ! TT ifiaf^Tft ira ‘j'HKl aTxT^TT^MflH WIT^T^ ^TT aira "Ftni "3^ TW 
arm 7 ? 1 T>T TqWaaTT-aTST 3MM<»T ^TT ^TTT % ‘fti ’'TF' f4i41 SP 7 ? 4 ^'ik, wfT*TTT ^TT if Crl'll ^ I 

' t rr ; 5' I iir aftTfe f%firT i4t ai^rfv %i^tTR °FNTft 3T54t aif^qipfqi i?ft 3irg ajrt ^<4 % ^»k°i 4qiPi^^ 

Ff aFTTlfr^TW) 4«llfH^rTi ^ft fllOa ^ 3^ ^ ’(pTITT "*TTTT ^ ft^TT ^TT^TT I 

46. f4#5TT ^ 3rafy aftr TT^g; MIHcif ■giT r^^Mui 

HWinffT^ft, ^WTT^ TW^fTT ^TTWT ^iT f^?T aft ^ ^ f^T 3Tf^>rft ITT qi4qifl 'j'HKj af% aftT "aTT atilfaT, f4r«4 

-q-y (4<4(4fl ^TT, ■3Tt'3T : l%'^ Pi<4 «H %TfcTT^3TTO f^TT I^TT, %%aflR'5iT ^jmcii-i (4)41 'Hit'll ^IT^TFf aftr 

TIW TTlfaTWft 3T^T*TT #TT % ifT^TIT 3TT^T Wit f^TT 'aim.'M Rn«4i 3mFT'^ aif4=wfl ^TT =tv4^lfl ^1 ^ (J^U ^4 41 

'3B Suffer ^ ITT qi4qifl [44q-ll41q %, ^t 4+l( TWFF 3TTf4=w4 [4^1 ^ '^41 

arcf^RTT^3^faj’4iar :7 WT%^T'4 11HT ail^lf a4 4«flaft^ q<al*4 ^T ^ (Vn 1 141 Ft | 



16 


THE GAZETTE OF INDIA: EXTRAORDINARY 


47 . 3Tfygnr 


[Part III— Sec. 4] 


(i) fa 41 arfWi-O °n4-qKl Pt m I4 Pi'h4T % ^jtP fa# aift?T % a^nft^r mp qq arftraiR yfa # ■^fa 

If dl PtI f if'i=HH c t) #7 P 3T^4Tf^T^‘ «t># $ I 

( ii) fay 3lft?T % fat>.& afaftT qft '^Tpfl # 3^p7 RT3 P# #t TTTpST P 45 ftp % Pfa % fafwi 48 P qftfa arfafftt 

’Tffti^iP % Miy arfar Tpgp Pt wprr i arfhiPq RTfP'ni'G arPcr pt fmFRppn afp arfpRFm: 6 # 3i#P % PPpc 4 T 7 f ^i 

3rft?i wp «ftVn i 

48. 3l4PcP3WfinaFTp 


ai4fa : 

(i) #P % yry # 'Jiiuifl •stft 3tssto pt # yrfPft wi qrfpqiip $ I 

(ii) artq^r%prafarwpft^ryifapanqarffarp ptot fapqrrp11 

49 . arPfa fat aftrsrr 

TtPfa afafa fa %TI faRffaPn 3#^# P7T RIPT3 faq? ^TRTT : 

(fa) qy fwfag/r^qr ttYdI affa:^ra~ ttt? apFrrr^ < 4M P'^qq3# , 3TTTT#afo3rHiqiH4ifa^'qTaPP?iqin ^ i 5qi Ptffii 
yftti 


fa) yqP TPt qyri’jP Ifaroq afir ^rFfruyp■yfft 3 «it wi 4' ^ #411 

fa) yfaf afarffa pycT fafafa:yfnt I 

fa,) qy ^nfai'm yn P fat $<i fat fat yrfaffar fat fatTsnrrnt i 


WZTIP V 

faTTfafpC fat 

so. ptp fat^t 3itr pq fan 

mffafaqPt % yi^^jfHt % aiwrpfa #4 afp mP ffaPt afafaiil pt =ti4qip fatPqTfa"^jyaTTciP Tfft'jpyfP afp yofa hpH 
fa fatm wri ftmt fat mq fafa fa ppn fa q^ Pm fa fanr; faq yPt i 

51. J-TMlfal 33 7TRP 

(i) PP yt fa>41 apifaip qr >)4 '>=ii< 1 fatfai qqyfa yftt % 'Pin atp #t qfrt yfai wn yt ^rnpn i 

(ii) faq^fat pmP fa 41 3rfa*hi<l 'PT ^4^ i-O fa q-taP-q qq ftqqqp fattfalft Pfaoi+o'fl ^41 niOm ^4 3^ mhiki 

TTT TSTPTft | 

(in) P4 jrfEiq-.i^l th ■+4^r4%"* ; iH^ 4" fayyll 4yi=wtl% 41<ii' I J75'yt'3iKft%, Pm ■alp ftpp yHiK! 

Pt wpt i 

52. 

fpRt Ppwp P 3P PrnPTP % ypfa. "^TWp'P^lPt y<p4) faf4ft^amfp%TprytP pq ^(li'jn&pft^ypff: 

TfT^i -q^- fq7 arfqqqp Tq prPplP Wp7 Pft’P PlP Pit q6pfa=t) 3Rp3 % TqTp T R W WfP Pt H?.t41 4I<I«I Pt PlTTffe 
■flTrrfrq ptm ftm TTCT4 P ■qy Pq % i 

37GTm VI 

3pr -grp Win ^TT PS£f 

53. ^<41 Pi y«*l< 

yy fahy Pr P -qiwPf % arwmft aiftraip ■qi q^Pyul fPnftrfey ■qqiR % ftnj; qra ypn :— 

(T3) ftpPnfPqTR 
(y) PPttP 
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[■HFiTTI—rg^4] 


("Ef) STOIRTC 13 ! t^cTl 
(TE 7 ) f^W 3TT4)fFTR1 
(^) 

54. t^jJT 

^ wt VlfiKl^Tl W4 Mlf^^kl ^ #711 

55 . H'li <*u4 RfclT 41 *11^ 3lft|e+,i-0 ^JT '♦>") W41T ^tlll etO 5*lf®Ki 

(1) Tg^ WRWt l'3R’4RTWt 3#r^I^TT^t T ff7Tlf^ft' *ft TOR 4fft R Wf! 

4^ ri wt fa*taiftra>R ^tc-pt TnftwiO % rtr Tjrft-rcr 11 

(2) ^^RT3ftiTTTTw^'5TT^' c n:'^st w;arfowftRT4)4-4k1wtRtftRffrfrurcrwf rtrnr^ qr^Trarn 
t: 

xppj % Rft ira to srfawRt rt RPhffft ■gr^nm pf w t fit w* ^ sft? 3 r 4 i #m % Ripzif ekt tjisstor #z4 

% %cr %t7 T H7 srr^Rif^sfi ispi ^ ^ rr i 

56. ^ -RTTO OT4 RT f*4t4: RR4 ^TT M7 

xr Tjqr arftlWRt iff 4)4-4111, WTO far 3R?<4T 4^ 31 wfl' %4T Riff Hft, Wl WR ' C R t R 

RTTO 3TTffRl WT RE ^ ET ETT^ ^ itartT «7II 

57. ^Ft^TTifrT atffcreirft w oh4^rft%fc4n;^ Rtff 

foEEErofa ^ui'fl i 

58. 3TP5Rft*Wi 

■qrR5ii7r%'t3^)Rn:4* ^ arpspf^rqr ^niPf i?fY ^rnr T?rar7Tfl ^; afa 

xrr£ ■*($ gfo; % ^rf % RR 3iq<t)lVI ET$ ftptf afft <fqqi<T ^1 fa> ^ RR 4t 3 hjm[W% 

R««h< U; ft[E ^ arffepiff ifl I 

(2) f^3Tf4^RTR^Rlfl^’31R?t^%R 5 ffR%^^R4%^rff31R#R^3RW'^:'P:Mc4«)) h^ETER^ 
EFT % faE T^Tf^E E?t TR ^ REI^HlRl 4 *) 3TTERET *4l<Fl4Ef4 I 

(3) O) 3?flRff^%RTR^4'1^^#^R44'^^^R^#'n^31l4)r^et) ^gtsPTCtE^ EtERl gjfHsn^RT 
4i'S iff -r i y, 1 n i 

(-Gf) ^4^%RFT^4i fa# 3H^) SRI 4s7 # 7 T$3Tiq4Vl4>^ipt4Rfa^- | R41'-m1 HRqffiH 

f%RT aff wn 11RF RTTlft WRR 60 4F RTR 41 hi 0 #413^' $7 ^fnfx44 #Tf I 

(4) SffoffftRW '3 1 1^41T T4-ftPl4M (3)(R)) 4 RRT PivIRa 1414^^-62 % 3f<l'l<l (4 ^Ih 3il4)R J H d b 3^ 

ftrfwr 63 % 3T?r4?r n 4 *)^ 11 

59. f^t'fflfiToFTT <^gl 

(oF) ^rh ftnr rt f^TtRiftranr ^ arfSiR ^ RiTfft t, 

(1) 3TftRffRfiffw4w^^^47^^11 : 

XRRJ % "4rT % WR 4' RT ^ff % IRR^ ^ T?t^ ^ ftfRTftRTR ^ W nVft 1 

(2) 3rfiTOftiffw4 i 4Tdt^R^4t7m3rT4i^34%f4!?l , ii(4»bK'^5t4i'4'5ft T T^^'5fftfa$HiPw>i<, 
'^twiRnTf'rnTi 

(3) ^ Ml1 

(4) 31 falHl , 1989 7TW^180f^‘lTWR^3Rf4%%i7f4^RTf4^R^t3i 1 tT 1 WRlt 1990 ^ 240 ftR^I 3Rf%W 

4r«ffr#w f I 


^ SC^G, l/j-oo/—-Z 
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( T3 ) 1FTO 3TtA?TO fAroT TOTTTOT ■odRsH 

(1) 3 rf%rorfV tottofPtoiA srt faAroifA«hK%PcF( siiA<;htoto diflyi A ittottot?tjAPAtotTO rrrFnp^r nrAsrA153A 
arAfArrot i 

(2) TOTO "spt f«i *11 <t)K ,J l nniH'»i^ri=tiK Pt)Hl TO? % TOP sh-IAIhhh (TSf)(1) toPP 34^1^17^?T"^IT" = T^T 

TORAf : 

TOTTOJ TO? PAtTO fA Wl TOlPATOilIP ?TO TOT? A Aipe % PAt ^IT TOTOTO TOlff TOT?t TO? 3 FtA fA^TOT A ?TO 3lA»TO TO?T "roTORT 

4)1 "TOTOTTTT % I 


(1) totPAtottA tot TOi4toi<P % ^ji&AfATOitf arfroro A ^ ^?P ?ro PA? toPP At PArrAf, totAto> si ■erf 

TOPP TOFTtoA APl a[frll$ At TOTOH fA"! A" *ilA AkAI fl I 

(2) (TOT) ?TO^PtoPP AtotAttotAtotAP TOT? % Pc?3 5/3 PA?TOTp7RARTO?^TOnAATOTA'SmtW7TTpAA 
TOA TOPP *AhtA ^jA/AfteTOieT TgjfP A - ’ A 5 ? fan*)’ TO? D^TOI PAtTOT TOTOT11 

(tot) aPIhi-Ti ^t/Afewfi ^jp, fan if 3TfferaTr^Y ’ll toAtoiiI AniPn^n ?A wit A tot Atot "A w toto AA tottott A, % PAttj 
hI^iPi'JIti APt TOFT-TIT TOPP ?tAt3I TOT) TOtAtot T JJ 3 f hip % lei4. 5/3 PA? TOiP ITT A TOTOT totAP TO)P 3l jhRi AP TOP(TOP I 

(TO) TOTO fArAP SlftlTORpTOTTOFpTOTA TO?I ATOT A 5 ami TOT «i<siIhci Pt)HI jikii ^ TOT l)4l e tvi( - i "A" ?P jiiciI A TITO 3K ^xA’S't. 
TOT? fawA uA ATOT 'A § alTOI TOT TOTSpTOT ftiTOT TOTOI % TOT TOTOTOTp * 30 ^ ?P TO^ iP, % MCA 4lA %H-?1 TOFT % A? TOT) TOTOpTOT ‘Sb<rl' , '3< 

tot?' A 5/3 PA? toPP tot A APtotA t^P/AIAwt ^P toPP totot tottA toPP ar^rofA toP totojtoP 1 

(to) to?t '5tIA c mA tot tofPtotA toPP aryiA-roPA tot PAtotot toPP srorfro toPP toPtotA ^jjA/APAtott : t A ^to-Ptototo 1 ’ At tot A 
■h i'll totot %, totoAP APtotA '^P/AP%tot?t % ^jto tAA tt totot toPP totA tottoP tototPP toPtotA T^P/AferoiFT (jjl toPP toPAtototo 10 PAro 
% TO WTTOpro ‘ ‘ ■^-P^TTOTO ’ ’ awfA % TOTO % STTOirorA TOTTO A TOTOT PAro TOTTTOT : 

ttotj to? PAt APtotA ^ / APA to iW ^jP PARfArAaro TOiif % tottotoP? tototoPP tototot Atot At tAtot TOfAro tPP tot tottA t:— 

*• 

(i) toPAtottAtottotAtotAAPtotA^/APWh^tPP totoPA^tAtptt^toAPAtoPP^tPP^PtottottttottottAtotttfttoPtot : 

tto5 toR; toPAtotA tot totAtotA toiA toP fro toA toto[t toPP to^ toPtotA -gjP/AProwr ^?P toPP totoAt At %ft totot to?PA toPP ’jA 
Tftrof&TTOT tttt tottA tPP to^toPA ?to A?f tt A tototo i Pro totottP TOpTOrA/Affewr ^P tottA A A ^prP totoAt toPP ^rot toto AP tottAIP i 

(ii) ttototoA AttAtotoAPtotA^jP/APAwt^jPtotot^ttPtotttottoftttotjjtoPPtottoi 

(iii) Aro toPP TOArorrAPAAPfAfATTTOTOTOmTOlAPAfARTOTTTOTTO-TTTTO^TOTlATTOpTOpTTA^/AP^TW^'iA TOTTOTOTOpt I 

(iv) toPtotA ^ gP /APfeTOT^ -^P toPP tottPAt tot PAto: A tot totA At ?^tot toPAtottA tot ^4^ik"I A Atot?to tottoto tott 
TTOTTO-TTO TTOJTO TOTtA % PAn( TOi? TOTOTOT f pTOT TOTOTO? TS^P TT TOtA TOp^TO 11 

TOTOATOTTOJT: — 

1. fAgfAn'TOppTOTATOr'WTOfATOiTATOTTOiATOTAATOTAT^'T I P' ! ^ATpATTO20PA : TTTTTOpTOTA^#/ApTOWT^5pTOTTTTT?P T TTI 

AtA ^P 1 so Att totot AfA? toPP totAP A 1 

2 . PAgfAro toPP totAts A TOfAronA tot totAtotA Atot %TOTATOT^CTOA%PAni 20 P^r toPP toPtotA ^5P/A^TO)«i^5Pto!tttto?Ptot 1 

61. TOTOTOTm^ 

(1) TOPATOTTATOTTOTATOTATOATOTOTTOTTTO^3APTOTOTOTA'TATOTTTTOpTOTO3TOATTTTOTOTPtTOTTOTTTO^PATOTO?P ApTTOTOTOTO 

totttoPP Atot TOrofA totP wtpt A ttstA ^ wro tiPAtotA sttt APtotA ^P toPP toitTPA? to?P tottot tottot 1 1 toPtotottA tot totAtotA toPP Atji: 
TOTpTOrA'TOT?A3TTOTTOTTTO^TOA'3TTOfA1ATAP APtoTOTO90P^TOT^TOTOtPAtoTtoPPtoRTO?3fAAAtAPTFT 360P^A 3TfTOTOTTO?f ?PAP : 

tt^to?Ptot3tottotPtotottPPPAAAtoPA arwisTTOPi At st^APtot A fArAP stPtotottA tot toAtotA 'At ■gFT 720 P?r toPP sttoPA totot 
^TTTTTOTTTO ^Jp TOTJT TOTT TOTOTTOT % : 

ttto% to? APtPAt sTfirronA tot TO)4toi<1 toPP yrAP toPhiO AttottoA A toPA At ^^hI^-t A to«tow toA 720 PAt At tot? ^ttottotitt 
^ fp A^t tor totottot t Ak toPA, Atot stjAPtoto AA tototo, PArfAnr toto A ttoAt PAt^ PAAt totrtot ?A totAtt i 
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(2) WR 3rrfV®FRtT1 WPl4f 4* 3T^TT ^ SigtfK ift tflfo'wfl 3T 'fc4'qi{l 34 «-4l«hl4 13 r 4 3FR?7J3tfT 3Tf ’Ejjt % 

ffl<4 31 <sh^> 3TFt aTOTVTT 0 ! ^ggl 3R <rwni % I 

(3) ^iniqMi 34 SPifl} % (Jin TJ3 M% 7^3 'rtfT ?l , 'l ,3[ ftT fTT SH'DK 34 34 34 ‘i u iii 4a*i^C!* 

%ftT3;37lT34 «JllH J li 37T7f l373nnTraRT47fl)3iK4^T3TTT'4'47^'tl3) 34 -fanfl 3T 3F3 44 ^Ffn t4 

§^ 754 % 3rfa3n43T33faT4%l%33 i, f 433rt *4, 33 Pi^vi 4 W9ini % % ^<^1 34 373^134 'i u m ^TTT’ffS 

% far* 34 jiih i 

62. faviq 3H3jft*rfi tWTftlVl 1 ) ty</l 

fW) 3Tffct35rct3T 343rd'"Ft ownw, Tirrn 4 fr^ll 34^3413i 4i43i<) % 33T3 3T 1413 m 

■'^npr 3T 14 r4 3t»t a^v9 % %3 far 4 ihA3 hwh % % 3FJ3K srcr fafcr fmi wr, fasfa srroftw 

^<c4 tt^it f*r?W ^<£<4 7f>t Tfajf) 3 I tj u $ i 

63. 

(i) iJ'tyRl %7*34 TJ^T 3R4 nil *HTT-1 n't! 34 3T3f3 34 ^><^<4 TfajT34 "STT +H»ntfl % P*IW^> 37d*lfl '5T¥jfrr % ^17? 34 

3TRf^ RT r4t^ 31«w Tn^nTT % ■RRR Tfff vit-TTTf^ 11 ^ Rf^ RT RrNrI ^ ^ 3R?fR % 

7 ^ 1 2 ^ srfw Tfrnt i 

(ii) SRJRt ^t^cTl 34 fa>4) 37*3 M3iK 34 %77T3 'jii§i 73TT Hq>oi ^ ftiRJ m^Rl <-<71 %733 fa *4 333 yqm. 

34'S$^343’43^q7^7tf TfljT^Trafar^ STJTta % 733 ^37 34 73fal4 fafar^RTTpr MH|U|M3 7T7^fav3r T I3T74l 

64. <^<fY T3 tT <*faM<1 6*l4( 

a#T3ircl 3T 3 j43p 4 3(4 Tjrg 37 3T -3RI% 3fa 34 4*3 4 3 7$4 37 37T34 ■RRl ■^HRT ■eWKT lit Tju^nl | -q^ % -qft; 

arffer^irfl "^tt "=»r4^Trft TSffy ^eneKrrpf ^fhcrr '*T73 T^trfV % ?fV '^jpjjfV TrfTTf^FfV^rf ^iY inform ^er ^Mrl "3ifT 3TFfer=fnrl "m T^Trhsrrfl 

Tfit 3 *reft Tft<g % WT faP(7W 59 (7p)(4) 

RT^3#R?%7jpT^-sp^^-^T^^!fT-^^qirH(5Tl’^RlT%7ft^3-R%)' 

Rferf^TRi ^' 1 ( 11 * 1 ^ ^TTram, f^rPm 59 % aRfoPmH (-^0(4) % arwfrrfNl 1 

•qTTj ^ ^'4'7ii(l % 'R4R ^ w f«P w4! % 3^1 ^qni ■rrtrt ttr t^ t, ■ 373 % 7377 ! 

l^nfRBRR T^el TSfTl suffer % %q 3?1 t m% #ti 

65. t^75jt^it^3Wf4T%^hR«»irMdr^HI 

fTim 3?f47?# RT TiF^TTRl T^t ^£ 1 TT75JJ TSfR 7ft $ sfrf -aft smt ^TTTft % WH ^ 7SH15T tjh ^ ^ 3T34 377 

Rit TjnHI ^11 f^RT RTl RC 'gTS'TRTR ^ W7 7^% % TjfapT 37T^ ’ftRTT W ^1% I 

66. *1 Urt^isfll il”1I 

(i) ^flftRm^RTTp^TRtf^mfT^l 3TT7TI#4 rt 37T%f 3lR77717; %-qir^ cwtll^q+H 3TR7T 7^3t 74411 

(ii) RT-afRNrd Tinw'^t %f^R^3R%37^^^1^377774^^^37%^ 171374911 

67. *l4wu| 37?rffcr 

(1) ^Tfirwfl RTSfi^NnflTl^r^K 7^i4r]^nT SRffR % %TT RTR ftTIT TnlRl W : 

(R7) % 1-fapr 3TT7% ^(4 R71 ^ ftTjfar % 377 TTC Tff d t ,i4ye u l TfR ^7%, RT 

(73) ^3l ■& 3R 'TC R7: 761411?^ 77%T I 

( 2 ) ^i 4 u? 77 i 3777773 ?rsnrlV 1^3 i^tt:tItI : 

(7p) arfiraRl %TTRR "4 RIRT % firTOf «07l 37t uls=*n 77I7T 1^41 ^ -37^7777^11 3^\r 

(73) «fj4^Kl %TR77 4t 7TT3T %ftfewif ^ wl^TK^: firH ^ 37f«74i7Fl 37Rf»J I 

(3) t h [ 4 t |^ | ) | ttRTTrH 3rafV%7jhpT3Tf^f)tfl'7TT'^4MRl3^•PTHRI <?hinl % ^41 vffRRlfl, 'HRciteTT 

Rir Hiy pT'n i 

(4 ) arfi ra ift tjt 3,4^I<1 7^ 37^371 '4h4u 5 u I 3TRftf '["ill «hm 3R^i JJ<i4 97; ^ =m4 1 jPw % 1t?3 w'-s l^'Hi 

'Jim.'ii : 

-q^ 1% ^|4^Pw RK % RFfarfaRi ^q«t)i>i) 34 t i«iii 33^1 *w4m} u i him 4 ifH 37f ^ii4*D I 
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( 5 ) Rft; TRIRilRRI 4f (4)4) f4~T t*lri RT Rift Tit 3ifVj4hlO RT oft4'^i0 R^t °t)i4y5 u i 3iqftf qfiT Rt Riq/f) I 

(6 ) rRjP t>4) silV^biO rt j f)4'iiOR)t41 4 «ncT 4 U^iki fifiRi rihiRiJ fluril s^otTl ifarcft4 

fV"4 14)41 wi rt r^ ^4) q r?Ir^^ 3 4 •t)i4mc' j i ■T)q[4 usT^i 

( 7 ) ftrfft344 r)t4rtw>4rk7 ert‘ 3F%3rg4R4 P4nin{unrft RTR^R)i4iRn j T'ERRwfi 


3TE0TR 7 

f4f4lT 


68. vf^nrftftifTsarr^R 

(1) R^ 3 TfRRTr 4 RT R 4 R i ( t 14 R^ R> 4 R T 4 Hf^g?grfirf^rgm, 1952 (i 952 RTTi 9 ) 4 faf¥* 4 eRR 
4T3FJRR fa HAH 3HRW 4 rT TO ^^ t, R)4 r|(| Rfa’RlRfRRTTRRFT'^lT I 3TfRR#RTRRfRK7444RT^Rl4 7 Rf¥44'14)RT 

"WITCTT 3TWR 3Tf4ftRR % RRRRf % 3RJRR *tRT I 

(2) (RT) RRNrRt RfTR14fa 44 WHRRRR arfvfwT, 1952 (1952 R*19) %RRR<tf% 4fl4R 3TT%RT^ 3TfaRTl4 
rt r;4rr 1, ^srr arPifwr rtI rrt‘ 64 ' t?it ttr RrfRRRf rr rrRt rr?I tjr rrtt tkr,i< t^r 4rr r4 r$ r4r4 4tt-t rtrri, 1995 
% rrrr[ 5RT wfaa ?f4 1 

(■^r) TR RRTR i^RRRft Rif 47FTRlRHT 16 HR’RT, 1995 4 RRTRf^tft I 


69. TORH 

(1) ^RR)T4RTR?4RT4 fanR-Tfafl RR-f4faRRR 2 ^ ST^RR RRRR % »JWT RTT RTR #TT I 

(2) %R[ 34RRTT4 RT Ri4^ t 4 Rit ?iR dMHH r 7RTf?TRTlit4^4 RTfaPlRR, 1972 %3RRRt* RT J 

( 3) % ST^RR 4t 4t arfRRT 4, 4 r -44 I 

(3) (i) 

(RT) 4Rrf4ff4RTC 


r^r-Wm 


CRT) 

(R) 44^i4:RTRRTff RTfaR^TRTRR^Rr^ 3 44RTl4%RRTRRR4T3R'JRRR^ 3TT44RT 

% %I7 3TBTR f, RT 

(R) RR r 4 Rft fTOR 4RT ^ RR4 % RRT TRTR RR 44 RT, RT 

C^ 7 ) RRr 4 R44RT'f4'44'4)RT^, ^STR^M 4 rT mhiRh r 4 wl-5«tn, 3RR (4)41 RTRR44RT RT : 

■q^gR^ fa RiRTRR %RRRTTZTT>RTTR t4rt44tTTRR 4 anqil RTTTT%r 4RTRfRgt fifrRl'RT'pIl f4qi>j.44 HIHfrll 4'4>qcq 
^TR RTRT RRT RTRT % 4^ R1RTRR % RSRR ^ R^ fwtR ¥#T ^ ^ I 

(ii) grfRRSRtRT R,4 ri 4 R44R^RRPTR)tlTf4T, RI^FT^ r4 r4 "4ri 31RRT 6 Rfc74 ^ 3TfRR^% RTR% HrlTJ. U'Ti Rft4 RR 
RRR 4 r RRft, Rlt 3TftR1RR 15 Wt4 % ^RR % SRRRfa TETT : 

qq^q^fR77^f^^3rfRR1RtRTRRfRR[4 30 r 4"4 3lfRR1 Rlt ^ ^ RR # f - t 4 Rf ^RRTR % ^ 4* 30 r4^ -stPiR) 
Rqq %-SITilRI r 4 %f^R 3TRI RTF % 4 Rtr r 4 RT "4 TlfTIRR RTR^tRT : 

q^ Rf % fRqft 3TfRR)Rt 4) RRR 4 4R JldR ITR^T ^Rt RR 3lfRR 4lTR R7 3RRTfer ^tRT : 

RR^R^Rtfo 14)41 ^RKl ^PRRR^^TTTR^ 'I'JM I fali -3 11 ^ %R^?R4r%RyS. ®tW^, 4*ITfT?f%, 7R1RRRRT4tRT 
TmT fq Ti %rj 4t rtw ft, 4 r*4 12 R^Hf %^ 4 r, ^4rr ( 100 %) r?rt^ r4 rri 144r r4 44 wirtr^r RRf rr 44rt 
4rm i 
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70. ft^RTTSJFT 

(1) y<ft»bsTfftrorftTOTO4TOftsfTOftfHypMftTTTTOT hi ftfftrjTOjwffttft RtRsgTO'T ftftroTO'raroftPHqi'H 

WHTOt i h)h u ii «tA‘» aftr hR; ftcii Pi'iiti TTO^T a««ni TOTO T*1FT ip7 % ftl <3t) ftFjfTOT yifft'Dic) ^TTTjfTOTTTO Hi* <txii ■qilftlJ I 

( 2 ) to!$ srfftTOTft toto4to() fttPrara wr^^tot ft3 ftawhlTOtTroTOF st^hRtTO fffttTOrcrftl' 

TO«f flTO fTO TOT fttTOTOt TOT TO 3 ? % fey, Ci itf e tH<ii fti TOT hR^^i qic-ctRiTO ft 2fft? Pfiftl 'ft TOTO?! ft SifftswCl TO TOftroft TOt 

arrol fftroTT totft ft tot y<t)K ft nR^tfi <*><4 ^ftsr^prfft ieT ftt 'Jim.'H fftrrft fftr ftrft Rtiftl Rmihh ft? Riyftro toT wia ft ftt i 

71. Wft'dTuftCfrfl 

■yrftsfi arfftrorft to TOftroft to! ftro% froftt ftt TOFrfro 3 ? to wsn ft wnidRfl fftrro tottttoto ft i 


72. f ftlftqnT TKT g r w f ^n 3ftr ^HW I 

(i) stw? 8 T T 7rftft 313^*1 toR i<Ui tott! tot ft to? ai=nlTroft tot% ay^ftt to?to sf’ft 

ffti^lRqci TOlft STITOTOTTOft? I 

( 2 ) ’TOT 7TTTOTT, "TO? TOftt ft? STOT^^m TOfft, TOjftq ftftr ft Wlft TOTft % TO?? TO? fftftmf TO? «TK5HI TOT 7TTOTT? ft I 


73. fftT^R3fU ot||oj(riq| 

(1) fftpT*TH|<T(4? % fftiftl TO RlPl'HH TiMi^y y<ft c ti RlMM, (ftRl'iH, S'rRl'iH TO Iftiftl TOIK 3T t i c (l fte+i(1H ’IF TO)^ 

TO? TOT IftfftTOTTTOT? % 3TO’T ftlft % 4t1 <H HEjtrl y ft ft? aft? TOT Si FftTOlft ft 3f?T TO4ftlR'-il TO Ml^ftt, y,fl<^5KI fTORT ftf»TO 
-J1I Cl i ft I 

( 2 ) tot fftror%<*i from sH«iftf %sto'lfl 1ft u ‘msii^iTOTOlTOf TOTfroft$ 1 ? Iftlft^TO^TH? %cth^mI ayoiftf% 
STTOftf fTOiTTOTT^TT^^TOft^TTTJTft I 


(fftfftrori8 ftrft) 

IftMT lift fttroftrorr fttroro 


■WFT : 


fftftTO :. 

ft . ftlTOTT TOTTF/TOTlft \ ftF ft . ft> 

03ftft^^TOftwft%TOTftsTFftft3rftf^^^ftft^-!Rftf, fttftftTftft^ tott »TifftTTOft s(ftn wftftftfftrrft, -sft Ri"cjii4=h, 
ftqTrorft ftft srrot TOftror ^viti sftr ftftw ft ftroiffti TOftrn/wftl 1 

ftT^- ftT ^>i^l TOCT/^roft~f faftftTO% wff 3 TTfroftftftTOfftT%TOftT, fTO^lftroft <^n?Kft, ftftftfftr^ ’ft'TJTOTT 
fftiftt ftft TOfftr ftrjfftrr’Tftf TOftFT/roftftlTOftTftftTTTOT^'aft 3Fjft?T Wf ftrn/ftrft, fttft^ITO’TftTOTOTTOWT^TFfft ft ft 
ftft -cqf^T sti % TOTtoR ^TT IftTOf ftft TOfftTT fTOTOT ftftr^ft TO^TOT ft, ft ftftfTOT ^TOf , gTTO?f TO TOTOTm ^TT ftTO^T^nfftW 

TOTfftt l pTTOf TO TOTWTT TO TO^lf-TO ftTOlft TOT fftftf^TO TOlft TO TOT TTTO TOT Si^nRt ftTO/ft‘l) I 


5 CC1I8TT : 

T JTT TOH : . 

TroTTO : . 

ftt totkt tototo froro 

fTOTTTO : . 
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UPWPft % f*t*4*ill*^ ) 

3^41 - II 

[■faftaE5(4)^5lf] 

TIr!^3rfira7rft'qTJ!»>»t^lO^U«m PiyHw ^■RtWVlkl P*vRI 41} 4IMI yltiunwi 

1. ^ .. ftHfenafl ^tw ij;; 

(ii) Rffar ^ 3^ %rt?t tjsjt RT^/R^T '3ftf*ET $1 

(iii) RH^ Iqqi? (Vimi ^ fRRTRiT nln/Rc-i'l 4lfqn ^ I R?t 3 i^hRi RiT 3-fl^i 'REFR % I 
(iv ) RRRTftfl ftfiRT RTTR, I 

2. "■? R^qpi°(j| ^ «»nqt/eh<al ■SMjJqfl 4 i^ u m nr<H't' 3?tT'^ft' Pi^f=w % M^NI^TER'lR 0 !! % 3iR?R RTCf R1T%RT 

^#Tf^ ^ai ' « r fai( ~' T i r^ %faT3: 3 t k< 3 r 1 i 

fipTFF : 


3fj<j4i—III 
RRR "3 

Pkii+i wwiill ylNun 

(fafrqR70^$r') 

WR : 
ftRTRT : 


.*.■fo> r^ 3rt ^f frjfar % rtr un^sKi 4tw RRm/RRift \ 

(WH) .(ftrOT) "^TT Ririr WT $ I 


2. "34'ij«Kl WPT 'W '5|~H'»ift $1 


RT 

7*TFT *|{l RFR'JPt ’1?{T %l *)-0 'il'M’jpi.*.(WET) .(foe'll) % H<. , -tj > 

.(trir) Rtf H^rWian rtcri tt stht mm wtr wet tort ert 11 


T JTT ETE : . 

RRETE 3?k f-r^fVi Eft mcjiRi : 

fayTOr EftErfot :. 

5 «l I^TT : 

*# irt ■®F>R "Sf i 


E°/- 3?*ZW 

[ftim m/IV/324/2001 -3TOT. ] 

















[ Mm ill—4 ] 


HRtt iiai'TO : aTOWTT’T 


23 


ALAKNANDA GRAMIN BANK 
NOTIFICATION 

Pauri, the 27 th July. 2001 

Alaknanda Gramin Bank (Officers and Employees) Service Regulations, 2001 

No. 17/P/249—In exercise of powers conferred by Section 30 of the Regional Rural Banks Act. 1976 (21 of 1976) 
the Board of Directors of Alaknanda Gramin Bank after consultation with the State Bank of India (Sponsor Bank) being the 
Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations namely:— 

CHAPTER-1 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Alaknanda Gramin Bank (Officers & Employees) Service Regulations. 2001. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976): 

(b) "Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1): 

(d) "Area Manager” means an officer holding the charge of Area Office for the time being: 

(e) “Bank" means the Alaknanda Gramin Bank established under sub-section (1) of Section 3 of the Act. 

(1) “Board" means the Board of Directors of the Bank; 

(g) " Branch Manager" means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31st day of December of such year; 

(i) "Competent Authority” means the Chairman in the case of officers and the officer designated bv the 
Chairman in the case of employees; 

(j) “duty” includes : 

(i) service as a probationer; 

(ii) period during which an officer or employee is on joining time; 

(iii) period spent on casual leave, special casual leave duly authorised by the Competent Authority: and 

(iv) period spent on training while in service. 

(k) “emoluments" means the aggregate of salary and allowances, if any: 

(1) “Employee” means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3). and 
includes such employees whose services are temporarily lent to other organisations; 
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(m) “Family" means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these Regula¬ 
tions; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank" means the State Bank of India; and; 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 

CHAPTER-H 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale II 

(iii) Scale 111 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical slalf. namely Clerk-cum-Cashicr. Clerk-cum-TYpist Stenographer and such other categories as may 
be specified by the Board from time to lime with the prior approval of the Central Government. 

(3) Group C - Subordinate Cadre 

Subordinate staff, namely Messenger, Mcsscnger-cum-Swceper. Driver. Drivcr-cum-Mcsscngcr. Part-time 
Mcsscnger-cum-Swccpcr, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary’ employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may. subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 

Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 


Bank. 
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5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4, 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse firing have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post; 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule 

(li) Declaration 

Every' officer or employee on his first appointment in the sendee of the Bank shall furnish a declaration about his 
marital status as per Schedule IT. 

6 . Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulations, shall be such as maybe determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Sendee 

Sendee of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such working day. lie shall not be entitled to draw pay 
and allowances for that day. 

8 . Probation 

(i) An officer directly appointed in Scale 1 shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority' for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation Tor a period of one \ car which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(ni) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a periodof one 
year which shall be extendable by the Appointing Authority Tor a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 
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9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post; 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

(i) Three months in the case Of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (1 )(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings arc pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or alter the completion of 30 years of the total service in the Bank, whichever is earlier; 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months' pay in case of an officer and one month’s pay in ease of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2). may within one month of the passing of the order give in writing a representation to the Board against the decision of 
i lie Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board lo review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 

Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
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employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER-ID 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to lime by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3). (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time lo time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employ ees of the same length of the service in that cadre 
or scale, their inter-se seniority' shall be reckoned with reference to their seniority in the immediately preceding 
cadre or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority' in the immediately 
preceding cadre or scale, as the case may be. 

(tvO The inter-se seniority' of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated the 29 April. 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the intcr-sc seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. ll-3/90-RRB(I) dated 22 February', 1991 shall remain the same. 

(v) The intcr-sc seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted lo them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shal 1 be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre ; 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Eveiy officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placcd. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy' regarding the Bank's affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of tire public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether slipendary 
or honorary without the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work ofa social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency'. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes ; 

Provided that an officer or an employee may take part in registration, promotion or management ofa cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himsclf/herself from his duties without having obtained the permission of 
the Competent Authority, nor shall be absent in case of sickness or accident without submitting a proper medical 
certificate. 

(ii) An officer or employ ee who absents himself/herself from duty without leave or overstays his/her leave, shall not 
be entitled to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary' measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he/she is satisfied that the 
Officer or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that 
such absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himselfihcrself from his/her headquarters overnight without obtaining 
prev ious sanction from the Chairman, if he/shc holds the charge of a Branch or the Officer-in-Charge or Branch Manager, 
in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his/her family or any other person 
acting on his/her behalf to accept any gift from a constituent of the Bank or from any subordinate officer or 
employee. 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation ■ 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his/her own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of slocks, shares or securities ofany institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his/her individual capacity : 

(i) borrow or permit any member of his/her family to borrow or otherwise place himsclf/herself or a member of 
his/her family under a pecuniary obligation to a broker or a money lender or a subordinate officer or 
employee or any person, association of persons, firms, company or institution whether incorporated or not 
having dealings \v ilh the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery' in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary' obligations of another person or agree to indemnity in such 
capacity another person from loss except with the permission of the Competent Authority : 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bonafide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his/her private affairs to avoid insolvency or habitual indebtedness. 
An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his/her position half 
yearly on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his/her 
position. An officer or employee who makes a false statement under this Rule or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable to dismissal. 

Explanation 1 . For the purpose of this Rule an officer or employee shall be deemed to be in debt if his/her total 
liabilities, exclusive of those which are fully secured, exceed his/her substantive pay for twelve months. 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his/her debts within a reasonable 
time if it appears, having regard to his/her personal resources and unavoidable current expenses, that he will not cease to 
be in debt within a period of two years. 

27. Movable, i mm ovable and valuable property 

(1) Every officer on his/her first appointment shall submit a return of his/her assets and liabilities giving full 
particulars regarding: 

(a) the immovable property, inherited by him/her or owned or acquired by him/her or held by him/her on lease or 

mortgage, either in his/her name or in the name of any member of his/her family; 

(b) shares, debentures and cash including bank deposits inherited by him/her or similarly owned or acquired or held 

by him/her; 

(c) other movable property inherited by him/her or similarly owned or acquired or held by him/her. and 

(d) debts and other liabilities incurred by him/her directly or indirectly ; 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulation come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movablc property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property' by lease, mortgage, purchase, sale, gift or otherwise either in his/her own name or in the name of any member 
ofhis family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every' officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him/her cither in his/her name or in the name of a member of his/her family if the value of such a property exceeds 
Rs. 10,000/- 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer, 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him/her or on his/her behalf or by any 
member of his/her family as may be specified in the order and such statement, if so required by the bank, include the details 
of the means by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the R an k 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee >vho is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law. may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his/her arrest, or as the case may be, of his/her detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which hc/lier is so treated he/she shall be paid subsistence 
allowance as specified in Regulation 44, 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his/her 
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of duly or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his/her release from his/her 
detention or his/her detention being set aside by the Competent Court, that he/shc had not been guilty of 
improper conduct resulting in his/her detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38. if he/she is committed to prison for debt or is convicted of an offence which is the opinion or the Competent Authority, 
cither involves moral turpitude, or has a bearing on any or the affairs or the Bank or on the discharge by the officer or 
employee of his/her duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and 
binding On the officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his/her committal to prison or conviction 
and nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duly is without leave or his/her overstaval is due to his /her 
having been arrested for debt or on criminal charge or to his/her having been detained in pursuance of any process of law, 
the provisions of Regulation 22 shall also apply, and for the purpose of diat Regulation as so applied, the officer or 
employee shall be treated as having absented himsclf/herself without leave or as the case may be, overstayed otherwise 
than under circumstances beyond his/her control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act. 1947 shall.— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who arc ‘workman’ within the meaning of that Act, or a 
federation of trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his/her conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority', give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his/her 
honour or in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his/her retirement or transfer or any person who has recently 
quit the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him/her to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his/her interests in respect of matters pertaining to his/her service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself/hcrself with the raising of any funds or other collections in cash or in kind 
from constituents or customers in pursuance of any objective whatsoev er. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he/$he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his/her 
duty and shall also take due care that the performance of his/her duties at any time is not affected in any way 
by the influence of such drinks, drugs or materials. 
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(C) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place" means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation ; 

For the purpose of this Regulation, ‘sexual harassment * includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as :— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him/her. of the whole or part or any pecuniary 
loss caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

(i) withholding of one or more increments of an officer on account of his or her failure to pass a prescribed depart¬ 
mental test or examination in accordance with the terms of appointment to the post which he/she holds. 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his/her unfitness to 
cross the bar. 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which hc/she may 
be eligible for consideration, but for which he/shc is found unsuitable after consideration of his/her case. 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings, 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that hc/she is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his/her conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his/her appointment or rules, or orders 
governing such probation, 

(vii) reversion of an Officer on deputation to his/her parent organisation, 

(viii) termination of service of an Officer; 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he/she was appointed, or earlier in accordance with the terms of his/her appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment; 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause 1 of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any. submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority' and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that hc/she shall have reasonable opportunity to answer 
the charge or charges and defend himself/hersclf: 

Provided also that an enquity need not be held if: 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him/her of the misconduct and the punish¬ 
ment for which he/she may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission ofhis/hcr guilt in his/her reply to the aforesaid show cause notice. 

ii. Employees 

(a) Pen a Wes fortnlnor misconduct 

(i) censure 

(ii) recording of adverse remarks against him/her 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for ma jor misconduct 

(i) fine 

(ii) withholding of incrcmcnt(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
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being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself/herself: 

Provided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him/her of the misconduct and the 
punishment for which he/she may be liable for such misconduct; and 

(in) the employee makes a voluntary admission of his/her guilt in his/her reply to the aforesaid show cause 
notice, 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him/her; or 

(c) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board 

40. Delegation of the pow er to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to an officer 

Provided that the Competent Authority may. in his/her discretion, nominate any officer working in the Bank, 
including those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee arc involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of i he officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely — 

0) Where it is alleged that an officer oi employee is possessed of disproportionate assets or that he/she has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be convenient l\ undertaken by the Bank, the inves¬ 
tigation into the allegations maybe entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he/she may send the 
investigation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry' Officer shall submit his/her report to the Competent Authority and the report shall be for¬ 
warded by the Competent Authority to the Central Vigilance Commission for its advice as to whether the 
charge or charges, as the case may be, can be considered to have been established and the penalty or 
penalties to be imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the 
Competent Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he/shc has committed an 
act of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988orhc/shehas 
acted for an improper purpose or in a corrupt manner or had exercised or refrained from exercising his/her powers with an 
improper or corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority'. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains thongc of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary' proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary' proceedings have been initiated will cease to be in service on 
the dale of superannuation but the disciplinary proceedings will continue as if he/shc was in service until the 
proceedings are concluded and final order is passed in respect thereof. The concerned officer or employee will not 
receive any pay and/or allowances after the date of superannuation. Hc/She will also not be entitled for the 
pay ment of retirement benefits till the proceedings are completed and final order is passed thereon except his/her 
own contribution to CPF. 

Explanation ; The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
u ithhcld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
i lie officer or employee shall be entitled for subsistence allowance as under : 

I. In case of an Officer 

(A) Basic Pay 

(i) For the firsl three months of suspension I/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) where the enquiry is held departmentallv by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension. 

(b) where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

Tor the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any. 
"ill he calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an Employee 

(A) Basic Pay 

( 1 ) For the first three months of suspension l/3rdof the basic pay which the employee was drawing onthc date prior 
to the date of suspension irrespective of the nature of enquiry . 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employ ee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative^) 

(c) Where the enquiry' is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his represcntative(s). 

iB) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of Suspension period and allied matters 

'Die Competent Authority' may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, or the period hc/shc was under suspension and that, if the Competent Authority decides otherwise, no order 
shall be passed which shall have (he effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he/she is not removed/dismissed from the services, 
be treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to Appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
in juriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate Authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee or Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority, 
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49. Requirement of an Appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free front unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue hs soon as an officer or employee ceases to be in service. 

fii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such sendee be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of Leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 
(1) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority'. 
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(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he/shc shall be eligible to be paid the 
actual expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he/she was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual lea\-e may be availed of at any one time, and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave for an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any olher kind of leave, except as provided under sub¬ 
regulation (3 )(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Priv ilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
hc/she has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December. 1989 for an aggregate period upto I SO days and from 
1 si January , 1990, the privilege leave may be accumulated uplo not marc than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation 
(b) (i) May be refused without assigning any reason : 

Prov ided that if the Competent Authority is satisfied that such notice was not possible, hc/she may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leavc/mcdical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments often days each on Ihc first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which hc/she is likely to tender; in the sick leavc/mcdical leave of the calendar year in which hc/she is 
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appointed. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the dale of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which hc/she is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non' in a sick 
leave/medical leave, the credit to be afforded to his/her sick leave/medical leave account at the commencement of next sick 
lca\ c/mcdical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days : 

Provided that sick leave/medical leave can be accumulated during his/her entire service subject to the following 
conditions : 

(i) An officer or employee shall be eligible to receive one month s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him/her twice the amount of such period on full emoluments 
being debited against his/her sick/mcdical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/mcdical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he/she is fit for duty. 

Explanation : 

1 Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 tlavs of sick medical leave for each 

completed year of sendee 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to hmi/bei and 
when having regard to his/her length of service, sick leave is not considered justified by the Competent Authority The 
duration of extraordinary' leave to be granted to an officer or employ ee shall not exceed ‘>0 days on any occasion and <f>0 
days during the entire period of his/her service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordi nary 
leave upto a total period of 720 days to an officer or employee . 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval ot 
the Board grant extraordinary leave in excess of 720 days to him/her and the Board, while according such approval, shall 
record the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave u as necessitated on 
account of illness or any other reason beyond the control of the officer or the employee, he/she may di reel that the period 
of extra-ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of bloc- 1 family 
planning, defending another officer or employee in an enquiry, or Tor joining civil defence sendees or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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Procedure and practice relating to appearance before 
Monopolies and Restrictive Trade Practices Commission. 

Consumer protection - appearance before Consumer 
Dispute Redressal Forums. 

4. Laws relating to Infrastructure Development 

An overview of the infrastructure development since 
the introduction of New Industrial Policy, 1991 , i.e. power, 
telecommunication, ports and roads; Government policy, 
legislation and authorities.The legal framework will include 
- laws relating to power, ports, National Telecommuni¬ 
cation Policy and Telecom Regulatory Authority, Electricity 
Regulatory Commission (Central & State) and National 
Highway Authority, etc. 

5. Environmental Policy and Legislations 
Concept, sustainable development, Government 

policy, legal and regulatory framework, procedures for 
obtaining various environment clearances; role and 
functions of Environment Tribunal/Authority; appearance 
before Environment Tribunal/Authority; environment audit. 

PART B : DRAFTING AND CONVEYANCING 
(50 MARKS) 

6. General Principles of Drafting 

Rules for drafting; use of appropriate words and 
expressions; aids to clarity and accuracy, legal implications 
and requirements. 

7. General Principles of Conveyancing 

Meaning; basic requirements of deeds of transfers - 
description of deed, parties, recitals, testatum, 
consideration, operative words, exceptions and 
reservations, habendum, testimonium, signature and 
attestation, endorsement and supplemental deeds. 

8. Drafting of Orders 

Appointment orders, suspension orders, order of 
dismissal and discharge, charge sheets, apprenticeship 
agreements. 

9. Drafting of Contracts 

Agreements to sell/purchase, dealership contracts; 
building contracts; agency contracts; collaboration 
agreements; arbitration agreements; guarantees - 
counter guarantees, fidelity, performance guarantee, 
bank guarantee, hypothecation agreement. 

10. Awards and Reports 

Award of arbitrator(s); inquiry and investigation 
reports; miscellaneous reports. 

11. Deeds of Sale of Land, Building, etc. 

Contract of sale of goods and merchandise; sale of 

immovable property; sale by liquidator of a company in 
voluntary liquidation; sale by an Administrator under 
orders of the Court; sale of business and assignment of 
goodwill. 

12. Deeds of Mortgages and Charges 

Different types of mortgage deeds, deeds of further 
charge on mortgaged property; mortgage by deposit of 
title deeds; deeds of floating charge; deeds of appointment 
of receiver; other charges. 


13. Deeds of Pledge 
Memorandum of pledge of movables. 

14. Licence and Lease Deeds 

Sub-lease, lease by way of renewal, surrender of 
lease, deed altering covenants in lease, transfer of lease, 
deed of licence; leases of premises and plant and 
machinery. 

15. Deeds for Hire-purchase of Machinery, Plant and 
Other Chattels 

16. Trust Deeds 

General; debenture trust deeds; declaration and 
revocation of trust; trust deeds constituting provident fund, 
superannuation fund, pension fund, etc. 

17. Deed of Exchange and Gift Deeds 

18. Deed of Assignment 

Business debts, shares in a company, policies in 
insurance, patents, trade marks, copyrights, business*and 
goodwill and other rights and interests. 

19. Partnership Deeds 

Deed of partnership for setting up a new business 
introduction of new partners; dissolution of par.nersr.:: 
firm; purchase of business by a partner. 

20. Deeds of Power of Attorney 

Revocable, irrevocable, general and particular letters 
of authority. 

21. Drafting of Other Documents, Petitions and 
Applications : 

— Drafting of applications and petitions to public 
financial institutions, appellate authorities under 
taxation and other corporate legislations. 

— Appeals, writ petitions, special leave petition 
revision and review applications, affidavits. 

PAPER 3 : SECRETARIAL, MANAGEMENT AND 
SYSTEMS AUDIT 

Level of knowledge : Expert knowledge. 

Objective : To develop skills of high order so as to provide 
thorough knowledge and insight into the role of company 
secretaries in rendering effective corporate advisory 
services and conducting secretarial/securities audit, 
management audit and systems audit. 

Detailed contents : 

PART A : SECRETARIAL AUDIT (40 MARKS) 

1. Company Secretary in Practice 

Company secretary m pract.ce. various recognitions 
and areas of practice; advisory services ierK(ercrl;rcc -■ ;pt 
of self regulatory administration by exception; challenges 
before the profession; professional standards and code 
of conduct. 

2. Areas of Practice 

Existing areas of practice for company secretaries, 
exploring new horizons and carving fresh niches. 

3. Setting up of Professional Practice 

4. Secretarial Audit and Auditors 

Need, objectives and scope of secretarial audit, 
secretarial audit process, periodicity and format tor 
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CHAPTER—Vn 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 ofl 952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed bvtho 
Government of India in exercise of the powers conferred by Section 64 of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2, The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher, 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service : 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay: 

Provided that where an officer or employee has completed more than 30 years of service, he/shc shall be eligible 
by way of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service 
beyond 30 years : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his/her place of birth he/shc must establish the same to the satisfaction of the 
Appointing Authority. 

(2) No officer or employee who has once indicated his/her domicile, shall be allowed to alter the same unless he/ 
she satisfies the Bank that the change is bonafidc and in no case may an officer or employee be permitted to change his/her 
domicile in such a manner as to increase the cost to the Bank of any such concession, 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank, 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he/she may, consider necessary 
for giving effect to, or carrying out the provisions of these Regulations, 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


Declaration of Fidelity and Secrecy 


SCHEDULE—I 
(See Regulation 18) 


Place: 
Date: 


I.do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the..Bank and 

which properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. 


Signature 
Name in full 
Designation. 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE—ff 
[See Regulation 5 (4)] 

Declaration to be obtained from every' officer or employee on first appointment 

I, Shri/Sint./Kum..&/o. w/o. d/o..declare 

as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That 1 am married and have only spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living Application for grant 
of exemption is enclosed. 

(iv) To be modified. 








3. Mergers and Amayamations 

Concept, need and reasons, legal aspects, procedural 
aspects relating to commencing of meetings and 
presentation or petition including documentation, 
economic aspects including effect on the interest of small 
investors; accounting aspects, financial aspects including 
valuation of shares, taxation aspects, stamp duty and 
allied matters, filing of various forms. 

4. Takeovers 

Meaning and concept, types of takeovers, legal 
aspects • Securities and Exchange Board of India 
takeover regulations, procedural aspects, economic 
aspects, financial aspects, accounting aspects, taxation 
aspects, stamp duty and allied matters, payment of 
consideration, bail out takeovers, takeover of sick units. 

5. Revival and Restructuring of Sick Companies 
The problem of sick industries and their revival with 

special reference to the law relating to sick industrial 
companies. 

6. Funding of Mergers and Takeovers 

Financial alternatives, merits and demerits, funding 
through various types of financial instruments including 
preference shares, non-voting shares, buy-back of shares, 
hybrids, options and securities with differential rights, 
employer stock options and securities with differential 
rights, takeover finance, external commercial borrowings 
funding through financial institutions and banks, 
rehabilitation finance, management buyouts. 

7. Valuation of Shares and Business 
Introduction, need and purpose; factors influencing 

valuation; methods of valuation. 

8. Corporate Demergers/Splits and Divisions 
Difference between demerger and reconstruction; 

modes of demerger - by agreement, under scheme of 
arrangement, by voluntary winding up; tax aspects, tax 
reliefs, Indian scenario, reverse mergers. 

9. Post Merger Re-organisation 
Accomplishment of objectives - criteria of success, 

profitability, gains to shareholders; post merger valuation; 
measuring post merger efficiency; factors in post merger 
reorganisation. 

10. Financial Restructuring 

Buy-back of shares - concept and necessity; 
Securities and Exchange Board of India guidelines; 
Government’s guidelines, procedure and practice for buy¬ 
back of shares. 

11. Alliances 

Integrating alliances into corporate strategy; preparing 
for alliance, cross cultural alliances; implementing and 
managing the alliances. 

12. Legal Documentation 

13. Case Studies. 

PAPER 6 : BANKING AND INSURANCE - 
LAW AND PRACTICE 
Level of knowledge : Working knowledge. 

Objective : To provide good understanding of the role 
and working of banking, insurance and risk management 


Detailed contents : 

PART A : BANKING - LAW AND PRACTICE 
(50 MARKS) 

1. Introduction to banking - historical perspective; 
emergence and importance of commercial banking; an 
overview of development in banking since independence. 

2. Relationship between banker and customer - legal 
framework - corporate banking, loan documentation. 

3. Law and procedure governing banking 

instruments - cheque, bill of exchange, letter of credit, 

etc. 

4. Management of assets - liabilities in commercial 

bank. 

5. Lending policies - risk and profitability planning. 

6 Development banking - development banking as 
distinguished from commercial banking; growth of 
development banking; role of development banks in 
economic development. 

7. Reserve Bank of India and its control on commercial 
banks; impact of Reserve Bank of India's policies on 
operations of commercial banks; National Bank for 
Agriculture Reconstruction and Development , National 
Housing Bank. 

8. Law relating to Banking Regulation; bankers’ book 
evidence; recovery of debts due to banks and financial 
institutions. 

9. Banking sector reforms in India - an overview; 
cooperative banks; nationalised banks; private sector 
banks; international banking - foreign banks, off-shore 
banking; recent developments in banking sector. 

PART B : INSURANCE - LAW AND PRACTICE 
(50 MARKS) 

10. Definition of risk and uncertainty; classification of risk; 
sources of risk - external and internal. 

11. Insurance - meaning, nature and significance; 
essential requirements and principles of risk insurance; 
re-insurance; nationalisation of insurance business in 
India; Insurance Regulatory Development Authority Act. 

12. Life insurance - law relating to Life Insurance; 
general principles of life insurance contract; proposals 
and policy; assignment and nomination; title and 
claims; concept of trusts in life policy; Life Insurance 
Corporation - role and functions. 

13. General insurance - law relating to general 
insurance; different types of general insurance; general 
insurance and life insurance; nature of fire insurance. 
va r ious types of fire policy, subrogation, double 
insurance; contribution; proximate cause; claims and 
recovery 

14. Accident and motor insurance - nature, disclosure, 
terms and conditions' claims and recovery; third party 
insurance- compulsory motor vehicle insurance; accident 
insurance. 

15 Deposit and credit insurance - nature, terms and 
conditions, claim, recovery, etc; public liability insurance; 
emergency risk insurance. 

16. Structure, power and function of General Insurance 
Corporation of India; Deposit Insurance and Credit 
Guarantee Corporation; Claims Tribunal. 



